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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui menguji dan menganalisis pengaruh 

kompensasi, lingkungan kerja, motivasi dan disiplin kerja terhadap kinerja karyawan 

PT GS Battery Karawang. Populasi dalam penelitian ini adalah karyawan PT GS 

Battery Karawang. Teknik sampel yang digunakan dalam penelitian ini sebanyak 109 

karyawan dengan menggunakan teknik sampel jenuh. Analisis yang digunakanadalah 

Uji Validitas, Uji Reabilitas, Uji Normalitas, Uji Multikolinieritas, Uji Regresi Linier 

Berganda, Uji Determinasi (R2), Uji Simultan (uji F), Uji Parsial (uji t). Hasil 

Penelitian ini berdasarkan uji F menyatakan bahwa kompensasi, lingkungankerja, 

motivasi dan disiplin kerja secara simultan berpengaruh terhadap kinerjakaryawan 

PT GS Battery Karawang. Berdasarkan uji t diperoleh : (a) Kompensasi berpengaruh 

positif dan signifikan terhadap kinerja karyawan. (b) Lingkungan Kerjaberpengaruh 

positif dan signifikan terhadap kinerja karyawan. (c) Motivasi berpengaruh positif 

dan signifikan terhadap kinerja karyawan. (d) Disiplin Kerja berpengaruh positif dan 

signifikan terhadap kinerja karyawan. Berdasarkan uji koefesien determinan R2 

adjusted menunjukan besarnya pengaruh kompensasi,lingkungan kerja, motivasi dan 

disiplin kerja terhadap kinerja pegawai sebesar 33,4%dan sisanya 66,6% dipengaruhi 

oleh faktor lain yang tidak diteliti. 

 
Kata kunci : Kinerja karyawan, kompensasi, lingkungan kerja, motivasi 

dandisiplin kerja. 
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ABSTRACT 

This study aims to analyze the effect of compensation, work environment, motivation 

and work discipline on the performance of PT GS Battery Karawang employees. The 

population used as the target of this study was all employees of PT GS Battery 

Karawang totaling 109 respondents. This study used quantitative research methods, 

nonprobability sampling techniques. The results of this study show that all variables, 

namely: compensation, work environment, motivation and work discipline have a 

positive and significant influence simultaneously on the performance of PT GS 

Battery Karawang employees. While partially, it was found that for the partial test 

the compensation variable had a positive and significant effect on employee 

performance, the work environment variable had a positive and significant effect on 

employee performance, the motivation variable had a positive and significant effect 

on employee performance, and the work discipline variable had a positive and 

significant effect on employee performance. The results of this study based on the F 

test stated that compensation, work environment, motivation and work discipline 

simultaneously affect the performance of employees of PT GS Battery Karawang. 

Based on the t test obtained: (a) Compensation has a positive and significant effect 

on employee performance. (b) Work environment has a positive and significant effect 

on employee performance. (c) Motivation has a positive and significant effect on 

employee performance. (d) Work Discipline has a positive and significant effect on 

employee performance. Based on the adjusted R2 coefficient determinant test, it 

shows that the influence of compensation, work environment, motivation and work 

discipline on employee performance is 35.5% and the remaining 64.5% is influenced 

by other factors not examined. 

 
Keywords: Employee performance, compensation, work environment, motivation 

and work discipline. 
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