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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Kepemimpinan
Transformasional, Komitmen Organisasi dan Lingkungan Kerja terhadap Kinerja
Karyawan Bagian Produksi PT Sandy Nazwatex Jaya Pemalang. Sampel yang
digunakan dalam penelitian ini yaitu karyawan bagian produksi sebanyak 200
responden dengan menggunkaan teknik Random sampling. Analisis yang
digunakan vyaitu regresi linier berganda. Hasil penelitian ini menyatakan bahwa
Kepemimpinan Transformasional, Komitmen Organisasi dan Lingkungan Kerja
secara simultan berpengaruh signifikan terhadap kinerja karyawan. Berdasarkan
hasil uji t diperoleh; (1) Kepemimpinan Transformasional berpengaruh positif dan
signifikan terhadap kinerja karyawan. (2) Komitmen Organisasi berpengaruh
positif terhadap kinerja karyawan. (3) Lingkungan Kerja tidak berpengaruh
terhadap kinerja karyawan.

Kata Kunci : Kepemimpinan - Transformasional, Komitmen Organisasi,
Lingkungan Kerja, Kinerja karyawan
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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP,
ORGANIZATIONAL COMMITMENT AND WORK ENVIRONMENT ON
THE PERFORMANCE OF EMPLOYEES IN PRODUCTION AT PT SANDY
NAZWATEX JAYA PEMALANG

Novita Sari* Suyoto®
Fakultas Ekonomi Dan Bisnis, Universitas Muhammadiyah Purwokerto
E-mail : nopillsari@gmail.com , suyoto syahlan@yahoo.com

ABSTRACT

This study aims to determine the effect of Transformational Leadership,
Organizational Commitment and Work Environment on the Performance of
Production Department Employees at PT Sandy Nazwatex Jaya Pemalang. The
sample used in this study were employees in the production section of 200
respondents using the random sampling technique. The analysis used is multiple
linear regression. The results of this study state that Transformational
Leadership, Organizational Commitment and Work Environment simultaneously
have a significant effect on employee performance. Based on the t test results
obtained; (1) Transformational leadership has a positive and significant effect on
employee performance. (2) Organizational Commitment has a positive effect on
employee performance. (3) Work environment has no effect on employee
performance.

Keywords : Transformational Leadership, Organizational Commitment, Work
Environment, Employee Performance
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