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MOTTO

*“ Think Before Acting™.

Berfikir Sebelum Bertindak.

“Allah tidak membebani seseorang itu melainkan sesuai dengan kesanggupannya”

(Q.S Al-Bagarah: 286)
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PENGARUH PELATIHAN KERJA, DISIPLIN KERJA, MOTIVASI KERJA,
DAN LINGKUNGAN KERJA TERHADAP KINERJA KARYAWAN
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui serta menganalisis pengaruh
pelatihan kerja, disiplin kerja, motivasi kerja dan lingkungan kerja terhadap kinerja
karyawan pada Owabong Water Park Kabupaten Purbalingga. Pengambilan sampel
menggunakan metode probability sampling melalui penyebaran kuisioner. Sampel
yang digunakan dalam penelitian sebanyak 100 karyawan. Untuk uji statistik dan
pengolahan data dilakukan dengan menggunakan Statistical Package for the social
sciences (SPSS). Analisis yang digunakan untuk menganalisis yaitu Uji Koefisien
Determinasi (Adjusted R? |, Analisis Regresi Linear Berganda, Uji f dan Uji t. Hasil
penelitian ini menunjukan bahwa: 1) Pelatihan Kerja, Disiplin Kerja, Motivasi Kerja
dan Lingkungan Kerja secara bersama-sama berpengaruh positif dan signifikan
terhadap kinerja karyawan, 2) Pelatihan Kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan, 3) Disiplin Kerja berpengaruh positif dan signifikan
terhadap Kinerja Karyawan, 4) Motivasi Kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan, 5) Lingkungan Kerja berpengaruh negativedan tidak
signifikan terhadap kinerja karyawan. Hasil uji koefisien determinasi (R?) menunjukan
bahwa pengaruh pelatihan kerja, disiplin kerja, motivasi kerja dan lingkungan kerja
terhadap kinerja karyawan 96%.

Kata Kunci : Pelatihan Kerja, Disiplin Kerja, Motivasi Kerja, Lingkungan Kerja,
Kinerja Karyawan.
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THE INFLUENCE OF JOB TRAINING, WORK DISCIPLINE, WORK
MOTIVATION, AND WORK ENVIRONMENT ON EMPLOYEE
PERFORMANCE AT OWABONG WATER PARK PURBALINGGA
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faculty of Economics and Business
Muhammadiyah University Purwokerto
Email : wulansetiyaningsih659@gmail.com

Purnadi2
faculty of Economics and Business
Muhammadiyah University Purwokerto
Email : tugaspurnadi@gmail.com

ABSTRACT

This study aims to determine and analyze the effect of job training, work discipline,
work motivation and work environment on employee performance at Owabong Water
Park, Purbalingga Regency. Sampling using probability sampling method through
distributing questionnaires. The sample used in the study was 100 employees.
Statistical tests and data processing were carried out using the Statistical Package for
the social sciences (SPSS). The analysis used to analyze the Coefficient of
Determination Test (Adjusted R2), Multiple Linear Regression Analysis, f test and t
test. The results of this study indicate that: 1) Job Training, Work Discipline, Work
Motivation and Work Environment together have a positive and significant effect on
employee performance, 2) Job training has a positive and significant effect on
employee performance, 3) Work Discipline has a positive and significant effect
significant effect on employee performance, 4) work motivation has a positive and
significant effect on employee performance, 5) work environment has a negative and
is not significant on employee performance. The test results of the coefficient of
determination (R2) show that the influence of job training, work discipline, work
motivation and work environment on employee performance is 96%.

Keywords: Job Training, Work Discipline, Work Motivation, Work
Environment, Employee Performance.
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