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ABSTRAK

Tujuan penellitian ini untuk mengetahui pengaruh lingkungan kerja fisik, disiplin
kerja dan upah terhadap kinerja karyawan pada PT. Wahana Kasih Mulia
Kabupaten Cilacap. Pemilihan sample pada penelitian ini dilakukan dengan teknik
sampel jenuh. Jumlah sampel pada penelitian ini sebanyak 122 responden. Teknik
analisis data yang dipakai pada penelitian ini yaitu uji instrumen, statistik deskriptif,
uji asumsi Klasik, analisis regresi berganda dan uji hipotesis. Hasil analisis
menunjukkan bahwa lingkungan kerja fisik, disiplin kerja dan upah secara simultan
berpengaruh positif dan signifikan terhadap kinerja karyawan. Lingkungan kerja
fisik berpengaruh positif dan signifikan terhadap kinerja karyawan. Disiplin kerja
tidak berpengaruh positif dan tidak signifikan terhadap kinerja karyawan. Upah
tidak berpengaruh dan tidak signifikan terhadap kinerja karyawan.

Kata kunci : Lingkungan Kerja Fisik, Disiplin Kerja, Upah, Kinerja Karyawan
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THE EFFECT OF PHYSICAL WORK ENVIRONMENT, WORK
DISCIPLINE AND WAGE ON EMPLOYEE PERFORMANCE IN PT.
WAHANA KASIH MULIA, CILACAP DISTRICT

(Study on Employees of PT. Wahana Kasih Mulia Cilacap)
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ABSTRACT

The purpose of this research is to determine the effect of the physical work
environment, work discipline and wages on the performance of employees at PT.
Wahana Kasih Mulia Cilacap Regency. The selection of the sample in this study
was carried out using Saturated Sampling technique. The number of samples in this
study are 122 respondents. The data analysis technique used in this study are
instrument test, descriptive statistics, classical assumption test, multiple regression
analysis and hypothesis testing. The results of the analysis showed that physical
work environment, work discipline and wages simultaneously had a positive and
significant effect on employee performance. The physical work environment had a
positive and significant effect on employee performance. Work discipline had no
positive and insignificant effect on employee performance. Wages had no effect and
are not significant on employee performance.

Keywords: Physical Work Environment, Work Discipline, Wages, Employee
Performance
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