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“Believe in something bigger than yourself and find your purpose in life” 

(Justine Bieber) 

“Prosesnya mungkin tidaklah mudah tapi endingnya bikin tidak berhenti bilang 

Alhamdulillah” 

-Love your Self- 
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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 

Karakteristik pekerjaan, Kompetensi dan Kerjasama Tim Terhadap Kinerja 

Karyawan pada Perumda Air Minum Tirta Satria Purwokerto. Pengambilan 

sampel menggunakan metode purposive sampling melalui kuesioner. Sampel 

yang digunakan berjumlah 160 karyawan. Teknik analisis yang digunakan dalam 

penelitian ini menggunakan Statistical Package for the Social Sciences (SPSS). 

Analisi yang digunakan untuk menganalisi yaitu Uji koefesien Determinasi ( 

(Adjusted R
2
), Analisi Regresi Linear Berganda, Uji F dan Uji t. hasil penelitian 

ini menunjukan bahwa : 1) Karakteristik pekerjaan, Kompetensi dan Kerjasama 

Tim secara bersama-sama berpengaruh positif dan signifikan terhadap kinerja 

karyawan di Perumda Air Minum Tirta Satria Purwokerto. 2) Karakteristik 

pekerjaan dan Kompetensi  berpengaruh positif dan signifikan terhadap kinerja 

Karyawan di Perumda Air Minum Tirta Satria Purwokerto. 3) Kerjasama Tim 

tidak berpengaruh dan tidak signifikan terhadap kinerja Karyawan di Perumda Air 

Minum Tirta Satria Purwokerto. Hasil uji determinasi (R
2
) menunjukan bahwa 

pengaruh Karakteristik Pekerjaan, Kompetensi dan Kerjasama Tim terhadap 

Kinerja Karyawan sebesar 48,6% 

 

Kata Kunci: Karakteristik pekerjaan , Kompetensi dan Kerjasama Tim, Kinerja 

Karyawan 
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ABSTRACT 

This study aims to determine and analyze the effect of job characteristics, 

competence and teamwork on employee performance at Perumda Air Drinking 

Tirta Satria Purwokerto. Sampling using purposive sampling method through a 

questionnaire. The sample used amounted to 160 employees. The analysis 

technique used in this study uses the Statistical Package for the Social Sciences 

(SPSS). The analysis used to analyze is the Determination coefficient test 

(Adjusted R2), Multiple Linear Regression Analysis, F test and t test. The results 

of this study show that: 1) Job characteristics, competence and teamwork together 

have a positive and significant effect on performance of employees at Perumda 

Water Drinking Tirta Satria Purwokerto. 2) Job characteristics and competencies 

have a positive and significant effect on employee performance at Perumda Air 

Drinking Tirta Satria Purwokerto. 3) Teamwork has no effect and is not 

significant on the performance of employees at Perumda Water Drinking Tirta 

Satria Purwokerto. The results of the determination test (R2) show that the 

influence of Job Characteristics, Competence and Teamwork on Employee 

Performance is 48.6% 

 

Keywords: job characteristics, competence and teamwork, employee performance 
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