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ABSTRAK

Tujuan dari penellitian ini adalah untuk mengetahui dan menganalisis
pengaruh kepribadian, tingkat pendidikan, pengalaman kerja dan self efficacy
terhadap kinerja karyawan PERUMDA Air Minum Tirta Satria Purwokerto.
Pengambilan sample menggunakan metode purposive sampling melalui
kuesioner. Jumlah sample sebanyak 100 responden. Teknik analisis data yang
digunakan dalam penelititan ini yaitu analisis statistik deskriptif, uji instrument
data, uji asumsi klasik, uji regresi linier berganda, uji kecocokan model dan uji
hipotesis. Hasil penelitian menunjukan bahwa kepribadian, tingkat pendidikan,
pengalaman kerja dan self efficacy secara simultan berpengaruh signifikan
terhadap kinerja karyawan PERUMDA Air Minum Tirta Satria Purwokerto.
Kepribadian dan pengalaman kerja berpengaruh positif dan signifikan terhadap
kinerja karyawan PERUMDA Air Minum Tirta Satria Purwokerto. Tingkat
pendidikan dan self efficacy tidak berpengaruh dan tidak signifikan terhadap
kinerja karyawan PERUMDA Air Minum Tirta Satria Purwokerto.

Kata Kunci : kepribadian, tingkat pendidikan, pengalaman kerja, self efficacy
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THE INFLUENCE OF PERSONALITY, EDUCATION LEVEL, WORK
EXPERIENCE AND SELF EFFICACY ON EMPLOYEE PERFORMANCE
PERUMDA AIR MINUM TIRTA SATRIA PURWOKERTO

Awali Nur Cahyani *, Purnadi ?
Faculty of Economics and Business S1 Management Study Program
Muhammadiyah University Purwokerto
! awali.nuros@gmail.com , 2 tugaspurnadi@gmail.com

ABSTRACT

The purpose of this study was to determine and analyze the influence of
personality, education level, work experience and self-efficacy on the performance
of PERUMDA Air Minum Tirta Satria Purwokerto employees. Sampling using
purposive sampling method through a questionnaire. The number of samples is
100 respondents. The data analysis technique used in this research is descriptive
statistical analysis, data instrument test, classical assumption test, multiple linear
regression test, model fit test and hypothesis testing. The results showed that
personality, educational level, work experience and self-efficacy simultaneously
had a significant effect on the performance of PERUMDA Air Minum Tirta Satria
Purwokerto employees. Personality and work experience have a positive and
significant effect on the performance of PERUMDA Air Minum Tirta Satria
Purwokerto employees. The level of education and self-efficacy has no effect and
is not significant on the performance of PERUMDA Air Minum Tirta Satria

Purwokerto employees.

Keywords : personality, education level, work experience, self efficacy
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