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PENGARUH PENGEMBANGAN KARIR, KEPUASAAN KERJA DAN
KOMPENSASI TERHADAP KINERJA KARYAWAN PT. WAHANA
KASIH MULIA

Iswa Alfianti Nur Azizah®, Akhmad Darmawan?
Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
iswaalfianti@gmail.com, akhmaddharmawan@ump.ac.id

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh pengembangan karir,
kepuasan kerja dan kompensasi terhadap kinerja karyawan PT. Wahana Kasih
Mukia Kedungreja. Populasi dalam penelitian ini adalah seluruh karyawan PT.
Wahana Kasih Mulia yang berjumlah 122 karyawan. Sampel pada penelitian ini
sebanyak 122 karyawan dengan menggunakan teknik sample jenuh. Analisis ini
dengan menggunakan SPSS 26. Metode analisis data menggunakan analisis
regresi liniear berganda. Hasil penelitian secara simultan menyatakan bahwa
pengembangan karir, kepuasan kerja dan kompensasi berpengaruh signifikan. Uji
parsial menyatakan bahwa pengembangan karir berpengaruh positif dan signifikan
terhadap kinerja karyawan, kepuasan kerja dan kompensasi berpengaruh tidak
signifikan terhadap kinerja karyawan.

Kata Kunci: pengembangan karir, kepuasaan kerja, kompensasi, kinerja
karyawan
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THE EFFECT OF CAREER, JOB SATISFACTION AND COMPENSATION
ON EMPLOYEE PERFORMANCE AT PT. WAHANA KASIH MULIA
KEDUNGREJA CILACAP

Iswa Alfianti Nur Azizah, Akhmad Darmawan?®
Faculty of Economics and Business
Muhammadiyah University Purwokerto
iswaalfianti@gmail.com, akhmaddharmawan@ump.ac.id

ABSTRACT

This study aims to determine the effect of career, job satisfaction, and
compensation on employee performance at PT. Wahana Kasih Mulia Kedungreja.
The population in his study were all employees of PT. Wahana Kasih Mulia which
122 employees. Samples in this study were 122 employees using the saturated
sample technique. Data analysis using SPSS 26. Methods of data analysis using
multiple linear regression analysis. The result of the study simultaneously stated
that the influence of career development, job satisfaction, and compensation on
employee performance significant effect. The result of research with partial test
stated that career development has a positive and significant on employe
performance, job satisfaction is not significant on employee performance, and
compensation is not significant on employee performance.

Keywords: career development, job satisfaction, compensation, employe
performance.
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