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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisa pengaruh
penghargaan dan hukuman terhadap kinerja pegawai negeri sipil (PNS) dengan
disiplin kerja sebagai variabel intervening pada Dinas Pekerjaan Umum dan
Penataan Ruang Kabupaten Cilacap. Populasi dalam penelitian ini adalah seluruh
PNS Dinas Pekerjaan Umum dan Penataan Ruang Kabupaten Cilacap. Sampel
yang digunakan dalam penelitian ini sebanyak 157 PNS dengan menggunakan
teknik sampel jenuh. Analisis yang digunakan adalah Uji Kecocokan Model (F),
Uiji t, Uji Sobel, dan Uji Koefisien Determinasi (R?).

Berdasarkan penelitian ini menyimpulkan bahwa dari hasil uji kecocokan
model (f) model 1 dan model 2 telah memenuhi uji kecocokan model. Hasil
penelitian Uji t diperoleh; (a) penghargaan berpengaruh signifikan terhadap
kinerja PNS (b) hukuman berpengaruh signifikan terhadap kinerja PNS (c)
disiplin kerja berpengaruh signifikan terhadap kinerja PNS (d) penghargaan
berpengaruh signifikan terhadap disiplin kerja, (e) hukuman berpengaruh
signifikan terhadap disiplin kerja. Hasil penelitian Uji Sobel diketahui bahwa
penghargaan berpengaruh signifikan terhadap kinerja PNS melalui disiplin kerja
dan hukuman berpengaruh signifikan terhadap kinerja PNS melalui disiplin kerja.
Hasil uji koefisien determinasi (R*) model 1 menunjukkan besarnya persentase
penghargaan, hukuman, dan disiplin kerja terhadap kinerja PNS sebesar 40,2%.
Pada uji koefisien determinasi (R?) model 2 menunjukkan bahwa persentase
penghargaan, hukuman terhadap disiplin kerja sebesar 35,8%.

Kata Kunci : Penghargaan, Hukuman, Disiplin Kerja, Kinerja Pegawai Negeri
Sipil.
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THE EFFECT OF REWARD AND PUNISHMENT OF CIVIL SERVANT
PERFORMANCE WITH WORK DISCIPLINE AS INTERVENING
VARIABLE
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ABSTRACT

This purpose of this research is to analyze the effect of reward and
punishment of civil servant performance with work discipline as intervening
variable study in Public Works Department and Spatial Planning of Cilacap
Regency. The population in this study were all Public Works Department and
Spatial Planning of Cilacap Regency. The sample used in this study was 157 Civil
Servant Performance using saturated sample techniques. The analysis used is
Goodness of Fit, T Test, Sobel Test, Determination Coefficient Test (R°).

Based on the results of this study concluded that from the goodness of fit
model 1 and model 2 have met the goodness of fit. Research results obtained
based on the t test were obtained; (a) reward has a significant effect on civil
servants performance (b) punishment has a significant effect on civil servants
performance (c) work discipline has a significant effect on civil servants
performance, (d) reward has a significant effect on work discipline, (e)
punishment has a significant effect on work discipline as evidenced by the t value
greater than t table. The result of the Sobel test it is known that reward has a
significant effect on the civil servants performance through work discipline and
punishment has a significant effect on the civil servants performance through
work discipline. Based on the test of the test of the coefficients of determination
(R’) model 1 shows the magnitude of the reward, punishment, and work discipline
on employee performance by 40,2%. In the determination coefficients test (RZ)
model 2 shows the percentage of reward, punishment on work discipline by
35,8%.

Keyword : Reward, Punishment, Work Discipline, Civil Servant Performance.
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