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KARAKTERISTIK PEKERJAAN TERHADAP KINERJA KARYA WAN 

PADA PT. HERBA EMAS WAHIDATAMA PURBALINGGA 

Muhammad Riki Subahtiar1, Suyoto Syahlan2 

Program Studi Manajemen Sl, Fakultas Ekonomi dan Bisnis (I) <2> 

Universitas Muhammadiyah Purwokerto<1> <2> 
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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui pengaruh self efficacy, 
employee engagement karak:teristik pekerjaan terhadap kinerja karyawan pada PT. 
Herba Emas Wahidatarna Purbalingga. Sampel yang digunakan dalam penelitian 
ini adalah karyawan PT. Herba Emas W ahidatarna Purbalingga sebanyak 105 
responden dengan menggunakan teknik non probability sampling. Analisis yang 
digunakan adalah Uji F, Uji t dan R2 Adjusted. 

Hasil penelitian ini berdasarkan uji F menyatakan bahwa self efficacy, 
employee engagement karak:teristik pekerjaan berpengaruh positif terhadap kinerja 
karyawan. Berdasarkan uji t diperoleh; (a) self efficacy berpengaruh positif 
terhadap kinerja karyawan, (b) employee engagement berpengaruh positif 
terhadap kinerja karyawan, (c) karakteristik pekerjaan berpengaruh positif 
terhadap kinerja karyawan. Berdasarkan uji koefisien determinasi R2 adjusted 
menunjukkan besarnya pengaruh self efficacy, employee engagement karak:teristik 
pekerjaan terhadap kinerja karyawan sebesar 43,7%, sedangkan sisanya sebesar 
56,3% dijelaskan oleh faktor-fak:tor yang tidak diteliti dalam penelitian ini. 

Kata Kunci : Self Efficacy, Employee Engagement, Karak:teristik Pekerjaan, 
Kinerja Karyawan 
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THE EFFECT OF SELF EFFICACY EMPLOYEE EGAGEMENT JOB 
CARACTERISTICH ON EMPLOYEE PERFORMANCE IN PT. HERBA 

EMAS WAHIDATAMA PURBALINGGA 

Muhammad Riki subahtiar1, Suyoto Syahlarr 

Management Study Program Sl, Faculty of Economics and Business OJ (2) 

Muhammadiyah University of Purwokerto(IJ (2) 

1 rikisubahtiar@gmail. com , 2 suyoto syahlan@yahoo. com 

ABSTRACK 

The purpose of this study was to determine the effect of self-efficacy, 
employee engagement on job characteristics on employee performance at PT. 
Herba Emas Wahidatama Purbalingga. The sample used in this study were 
employees of PT. Herba Emas Wahidatama Purbalingga as many as 105 
respondents using non probability sampling technique. The analysis used is the F 
test, t test and R2 A4justed 

The results of this study are based on the F test which states that self­
efficacy, employee engagement, job characteristics have a positive effect on 
employee performance. Based on the t test obtained; (a) self-efficacy has a 
positive effect on employee performance, (b) employee engagement have a 
positive effect on employee performance, (c) job characteristics have a positive 
effect on employee performance. Based on the coefficient of determination, R2 
a4justed shows the influence of self-efficacy, employee engagement on job 
characteristics on employee performance is 43, 7%, while the remaining 56.3% is 
explained by factors not examined in this study. 

Keywords: Self Efficacy, Employee Engagement, Job Characteristics, Employee 
Performance 
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