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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis secara parsial
pengaruh kepemimpinan transformasional, keadilan distributif dan budaya
organisasi terhadap kepuasan kerja pegawai Rumah Sakit Umum Ananda
Purwokerto. Pengambilan sampel menggunakan metode proportionate stratified
random sampling dan purposive sampling yang disebarkan menggunakan link
google form. Sampel yang digunakan sejumlah 160 pegawai. Teknik analisis yang
digunakan dalam penelitian ini menggunakan Statistical Package For Social
Sciences (SPSS). Hasil penelitian ini menunjukan bahwa kepemimpinan
transformasional, keadilan distributif dan budaya organisasi secara parsial
berpengaruh positif dan signifikan terhadap kepuasan kerja pegawai. Berdasarkan
hasil uji koefisien determinasi adjusted R? sebesar 33,8%.

Kata Kunci: Kepemimpinan Transformasional, Keadilan Distributif, Budaya
Organisasi dan kepuasan kerja
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP,
DISTRIBUTIVE JUSTICE AND ORGANIZATIONAL CULTURE ON JOB
SATISFACTION OF NON MEDICAL AND ADMINISTRATIVE
EMPLOYEES AT ANANDA GENERAL HOSPITAL PURWOKERTO

Ummul Dien Maimunah' Fatmah Bagis®
Study Program Manajement S1 Faculty Economics and Business®™®
Universitas Muhammadiyah Purwokerto®®
E-mail: 'ummuldien@gmail.com, *fatmahbagis2014@gmail.com

ABSTRACT

This study aims to determine and analyze the effect of transformational
leadership, distributive justice and organizational culture on the job satisfaction of
non medical and administrative employees at Ananda General Hospital in
Purwokerto. Sampling used proportionate stratified random sampling and
purposive sampling which were distributed using the Google Form link. The sample
used was made up of 160 employees. The analysis technique used in this study uses
the Statistical Package For Social Sciences (SPSS). The results of this study indicate
that transformational leadership, distributive justice and organizational culture have
a positive and significant effect on employee job satisfaction. Based on the test
results of the adjusted R? coefficient of determination test of 33.8%.

Keywords: Transformational Leadership, Distributive Justice, Organizational
Culture And Employee Job Satisfaction
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