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ABSTRAK 

Tujuan penelitian 1m adalah untuk mengetahui pengaruh gaya 
kepemimpinan, disiplin ketja dan pelatihan kerja terhadap prestasi ketja pegawai 
PERUMDAM Tirta Satria Banyumas. Sampel yang digunakan dalam penelitian 
ini adalah seluruh pegawai PERUMDAM Tirta Satria Banyumas sebanyak 155 
responden dengan menggunakan teknik sampel incidental sampling. Analisis yang 
digunakan adalah Uji F, Uji t dan R 2 Adjusted. 

Hasil penelitian ini berdasarkan uji F menyatakan bahwa gaya 
kepemimpinan, disiplin kerja dan pelatihan kerja berpengaruh signifikan terhadap 
prestasi ketja. Berdasarkan uji t diperoleh; (a) gaya kepemimpinan berpengaruh 
signifikan terhadap prestasi ketja, (b) disiplin ketja berpengaruh signifikan 
terhadap prestasi kerja, (c) pelatihan ke1ja berpengaruh signifikan terhadap 
prestasi kerja. Berdasarkan uji koefisien determinasi R2 adjusted menunjukkan 
besarnya pengaruh gaya kepemimpinan, disiplin kerja dan pelatihan ketja 
terhadap prestasi ketja sebesar 45,8%, sedangkan sisanya sebesar 54,2% 
dipengaruhi variabel diluar model penelitian. 

Kata Kunci : Gaya Kepemimpinan, Disiplin Ketja, Pelatihan Ketja, Prestasi Kerja 
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THE EFFECT OF LEADERSHIP STYLE, WORK DISCIPLINE 
AND JOB TRAINING TOWARD JOB PERFORMANCE IN 

PERUMDAM TIRTA SA TRIA BANYUMAS 

Esa Sarifatul Hikmah1
, 

Economics and Business Faculty 
Universitas Muhammadiyah Purwokerto 

sarifaesa@gmail.com 

Hengky Widhiandono2 
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ABSTRACK 

The purpose of this reserach was to determine the effect of leadership 
style, work discipline and job training on the job performance of PERUMDAM 
Tirta Satria Banyumas employees. The sample used in this reserach were all 155 
employees of PERUMDAM Tirta Satn·a Banyumas using the incidental sampling 
technique. The analysis used is the F test, t test and R2 Adjusted. 

The results of this reserach are based on the F test which states that 
leadership style, work discipline and job training have a significant effect on job 
pelformance. Based on the t test obtained; (a) leade,·ship style has a significant 
effect on job performance, (b) work discipline has a significant effect on job 
performance, (c) job training has a significant effect on job performance. Based 
on the coefficient of determination, adjusted R2 shows the influence of leadership 
style, work discipline and job training on work performance by 45.8%, while the 
remaining 54.2% is influenced by variables outside the research model. 

Keywords: Leadership Style, Work Discipline, Job Training, Job Performance 

X1 

Pengaruh Gaya Kepemimpinan…, Esa Sarifatul Hikmah, Fakultas Ekonomi Dan Bisnis UMP, 2021



DAFTARISI 

HALAMAN JUDUL .......................................................................................... i 
HALAMAN PERSETUJUAN ......................................................................... ii 
HALAMAN PENGESAHAN .......................................................................... iii 
HALAMAN PERNY AT AAN ORISINILITAS ............................................. iv 

.HALAMAN PERNY AT AN PUBLIKASI ....................................................... v 
MOTTO ............................................................................................................ vi 

PERSEMBAHAN ............................................................................................ vii 
KAT A PEN GANT AR .................................................................................... viii 

ABSTRAK .......................................................................................................... X 

ABSTRACT ........................................................................................................ xi 
DAFT AR lSI .................................................................................................... xii 
DAFT AR TABEL ........................................................................................... xiv 

DAFTAR GAMBER ........................................................................................ XV 

DAFT AR LAMPIRAN ................................................................................... xvi 

BAB I PENDAHULUAN .................................................................................. 1 
A. Latar Belakang Masalah .......................................................................... 1 
B. Rumusan Masalah ................................................................................... 7 
C. Pembatasan Masalah ............................................................................... 8 
D. Tujuan Penelitian ..................................................................................... 8 
E. Manfaat Penelitian .................................................................................. 8 

BAB II TINJAUAN PUSTAKA ..................................................................... 10 
A. Land as an T eori ...................................................................................... 1 0 

1. Gaya Kepemimpinan ....................................................................... 10 
2. Disiplin Kerja .................................................................................. 15 
3. Pelatihan Kerja ................................................................................ 19 
4. Prestasi Kerja .................................................................................. 23 

B. Hasil Penelitian Terdahulu .................................................................... 25 
C. Kerangka Pemikiran .............................................................................. 29 

1. Pengaruh gaya kepemimpinan terhadap prestasi ketja .................... 29 
2. Pengaruh disiplin kerja terhadap prestasi kerja ................................ 30 
3. Pengaruh pelatihan kerja terhadap prestasi kerja ............................. 30 

D. Hipotesis Penelitian ................................................................................ 31 

BAB Ill METODE PENELITIAN ................................................................ 33 
A. Jenis Penelitian ...................................................................................... 33 
B. Populasi dan Sampel ............................................................................. 33 

1. Populasi ........................................................................................... 33 

Xll 

Pengaruh Gaya Kepemimpinan…, Esa Sarifatul Hikmah, Fakultas Ekonomi Dan Bisnis UMP, 2021



2. Sampel ............................................................................................. 34 
3. Teknik Sampling ............................................................................. 37 

C. Jenis, Sumber Data dan Teknik Pengumpulan Data ............................. 37 
1. Data Primer ...................................................................................... 3 7 
2. Data Sekunder .................................................................................. 37 

D. Variabel Penelitian ................................................................................ 38 
1. Variabel Independen ........................................................................ 38 
2. Variabel Dependen .......................................................................... 38 

E. Definisi Operasional Variabel.. .............................................................. 38 
F. Metode Ana1isis Data ............................................................................ 42 

1. Scoring ............................................................................................ 42 
2. Uji Instrumen Data .......................................................................... 42 
3. Uji Asumsi Klasik ........................................................................... 43 
4. Uji Kecocokan Model ..................................................................... 45 
5. Uji Analisis Data .............................................................................. 46 
6. Uji Hipotesis .................................................................................... 47 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ............................... 53 
A. Hasil Penelitian ...................................................................................... 53 

1. Gamba1·an Umum Perusahaan .......................................................... 53 
2. Response Rate .................................................................................. 55 
3. Karakteristik Responden .................................................................. 56 
4. Analisis Statistik Deskriptif. ............................................................ 60 
5. Instrumen Penelitian ......................................................................... 66 
6. Uji Asumsi Klasik ............................................................................ 71 
7. Uji Kecocokan Model ...................................................................... 74 
8. Uji Analisis Data .............................................................................. 74 
9. Uji Hipotesis .................................................................................... 77 

B. Pembahasan ........................................................................................... 81 
1. Pengaruh Gaya Kepemimpinan, Disiplin Kerja dan Pelatihan Kerja 

Terhadap Prestasi Ketj a ................................................................... 81 
2. Pengaruh Gaya Kepemimpinan terhadap Prestasi Kerja ................. 83 
3. Pengaruh Disiplin Ketja Terhadap Prestasi Kerja ........................... 84 
4. Pengaruh Pelatihan Ketja Terhadap Prestasi Kerja ......................... 86 

BAB V KESIMPULAN DAN SARAN .......................................................... 88 
A. Kesimpulan ........................................................................................... 88 
B. Keterbatasan Penelitian ......................................................................... 88 
C. Saran ...................................................................................................... 89 

DAFT AR PUS TAKA ...................................................................................... 91 
LAMPIRAN ..................................................................................................... 95 

xiii 

Pengaruh Gaya Kepemimpinan…, Esa Sarifatul Hikmah, Fakultas Ekonomi Dan Bisnis UMP, 2021



DAFTAR TABEL 

Tabcl 1.1 Data Presensi Pegawai Tirta Satria Banyumas (2020) ....................... .4 

Tabel2.1 Penelitian Terdahulu ........................................................................... 25 
Tabel3.1 Data Populasi ...................................................................................... 34 

Tabel 3.2 Sub Sampel Pegawai PERUMDAM Tirta Sati·ia Banyumas .............. 36 

Tabel3.3 Definisi Operasional dan Pengukuran Variabel Gaya Kepemimpinan 39 

Tabel 3.4 Definisi Operasional dan Pengukuran Variabel Disiplin Kerja .......... 39 

Tabel 3.5 Definisi Operasional dan Pengukuran Variabel Pelatihan Ketja ....... .40 
Tabel 3.6 Definisi Operasional dan Pengukuran Variabel Prestasi Kerja ......... .41 

Tabel 4.1 Response Rate .................................................................................... 55 

Tabel4.2 Karakteristik Responden Berdasarkan Jenis Kelamin ........................ 56 

Tabel 4.3 Karakteristik Responden Berdasarkan Usia ........................................ 57 

Tabel 4.4 Karakteristik Responden Berdasarkan Status Pemikahan .................. 57 

Tabel 4.5 Karakteristik Responden Berdasarkan Pendidikan terakhir.. .............. 58 

Tabel 4.6 Karakteristik Responden Berdasarkan Posisi Bagian ......................... 59 

Tabel4.7 Kara.kteristik Responden Berdasa.rkan Lama Beketja. ........................ 60 

Tabel4.8 Hasil Analisis Statistik Deskriptif Prestasi Kerja pegawai ................. 60 

Tabel 4.9 Hasil Analisis Statistik Deskriptif Gaya Kepemimpinan .................... 62 

Tabel 4.10 Hasil Anal isis Statistik Deskriptif Disiplin Kelja ............................. 63 

Tabel 4.11 Hasil Analisis Statistik Deskriptif Pelatihan Kerja ........................... 65 
Tabel 4.12 Hasil Pengujian Validitas Prestasi Ketja Pegawai ............................ 67 

Tabel4.13 Hasil Pengujian Validitas Gaya Kepemimpinan ............................... 68 

Tabel 4.14 Hasil Pengujian Validitas Disiplin Kerja .......................................... 69 
Tabel4.15 Basil Pengujian Validitas Pelatihan Ketja ........................................ 70 

Tabel4.16 Ringkasan Basil Uji Reliabilitas ....................................................... 71 

Tabel4.17 Hasil Uji Normalitas ......................................................................... 72 

Tabel 4.18 Hasil Uji Multikolinearitas ................................................................ 72 

Tabel 4.19 Basil Uji Heteroskedastisitas ............................................................ 73 

Tabel 4.20 Koefisien Determinasi (R2
) ••••••..•••••••.••••••.••.•.•••••••..••...•.•••••...•••••••...• 74 

Tabel4.21 Basil Persamaan Analisis Regresi Linier Berganda ......................... 75 

Tabel4.22 Hasil Uji F ......................................................................................... 77 

XIV 

Pengaruh Gaya Kepemimpinan…, Esa Sarifatul Hikmah, Fakultas Ekonomi Dan Bisnis UMP, 2021



DAFT AR GAMBAR 

Gambar 2.1 Desain Kerangka Pemikiran ................................................................. 31 

Gam bar 3.1 Kurva Uj i F Hipotesis Pertama ........................................................... .48 

Gam bar 3.2 Kurva Uji t Hipotesis Kedua ................................................................ 50 

Gambru· 3.3 Kurva Uji t Hipotesis Ketiga ................................................................ 51 

Gambar 3.4 Kurva Uji t Hipotesis Keempat ............................................................ 52 

Gam bar 4.1 Kurva Uji F Hipotesis Pertama ............................................................ 78 

Gambar 4.2 Kurva Uji t Hipotesis Kedua ................................................................ 79 

Gambar 4.3 Kurva Uji t Hipotesis Ketiga ................................................................ 80 

Gambar 4.4 Kurva Uji t Hipotesis Keempat ............................................................ 81 

XV 

Pengaruh Gaya Kepemimpinan…, Esa Sarifatul Hikmah, Fakultas Ekonomi Dan Bisnis UMP, 2021



DAFTARLAMPIRAN 

Lampiran I : Surat Izin Penelitian PERUMDAM Tirta Satria Banyumas ......... 96 

Lampiran 2 : Kuesioner ....................................................................................... 97 

Lamp iran 3 : Data Responden ............................................................................ I 06 

Lampi ran 4 : Respon Rate .................................................................................. 113 

Lampiran 5 :Data Penelitian Jawaban Responden ............................................ 115 

Lampiran 6: Hasil Uji Statistik Deskriptif ........................................................ 147 

Lampiran 7: Hasil Uji Validitas dan Reliabilitas .............................................. 149 

Lamp iran 8 : Hasil Uji Asumsi Klasik ............................................................... 153 

Lampiran 9 :Basil Koefisien Determinasi (R2
) ................................................. 154 

Lampiran 10: Hasil Uji Analisis Regresi Linear Berganda ................................ 155 

Lampiran 11 : Hasil Uji Hipotesis (Uji F dan Uji t) .......................................... 156 

Lampiran 12 : R tabel, F tabel, t tabel.. .............................................................. 157 

Lampiran 13 : Dokumentasi Pembagian Kuesioner ........................................... l61 

XVl 

Pengaruh Gaya Kepemimpinan…, Esa Sarifatul Hikmah, Fakultas Ekonomi Dan Bisnis UMP, 2021




