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PENGARUH GAYA KEPEMIMPINAN, DISIPLIN KERJA DAN
PELATIHAN KERJA TERHADAP PRESTASI KERJA
PEGAWAI PERUMDAM TIRTA SATRIA
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ABSTRAK

Tujuan penelitian ini adalah untuk mengetahui pengaruh gaya
kepemimpinan, disiplin kerja dan pelatihan kerja terhadap prestasi kerja pegawat
PERUMDAM Tirta Satria Banyumas. Sampel yang digunakan dalam penelitian
ini adalah seluruh pegawai PERUMDAM Tirta Satria Banyumas sebanyak 155
responden dengan menggunakan teknik sampel incidental sampling. Analisis yang
digunakan adalah Uji F, Uji t dan R? Adjusted.

Hasil penelitian ini berdasarkan uji F menyatakan bahwa gaya
kepemimpinan, disiplin kerja dan pelatihan kerja berpengaruh signifikan terhadap
prestasi kerja. Berdasarkan uji t diperoleh; (a) gaya kepemimpinan berpengaruh
signifikan terhadap prestasi kerja, (b) disiplin kerja berpengaruh signifikan
terhadap prestasi kerja, (c) pelatihan kerja berpengaruh signifikan terhadap
prestasi kerja. Berdasarkan uji koefisien determinasi R? adjusted menunjukkan
besarnya pengaruh gaya kepemimpinan, disiplin kerja dan pelatihan kerja
terhadap prestasi kerja sebesar 45,8%, sedangkan sisanya sebesar 54,2%
dipengaruhi variabel diluar model penelitian.

Kata Kunci : Gaya Kepemimpinan, Disiplin Kerja, Pelatihan Kerja, Prestasi Kerja
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THE EFFECT OF LEADERSHIP STYLE, WORK DISCIPLINE
AND JOB TRAINING TOWARD JOB PERFORMANCE IN
PERUMDAM TIRTA SATRIA BANYUMAS

Esa Sarifatul Hikmah?,
Economics and Business Faculty
Universitas Muhammadiyah Purwokerto
sarifaesa@gmail.com

Hengky Widhiandono?
Economics and Business Faculty
Universitas Muhammadiyah Purwokerto
hengkywidhiandone@ump.ac.id

ABSTRACK

The purpose of this reserach was to determine the effect of leadership
style, work discipline and job training on the job performance of PERUMDAM
Tirta Satria Banyumas employees. The sample used in this reserach were all 155
employees of PERUMDAM Tirta Satria Banyumas using the incidental sampling
technique. The analysis used is the F test, t test and R? Adjusted.

The results of this reserach are based on the F test which states that
leadership style, work discipline and job training have a significant effect on job
performance. Based on the t test obtained; (a) leadership style has a significant
effect on job performance, (b) work discipline has a significant effect on job
performance, (¢) job training has a significant effect on job performance. Based
on the coefficient of determination, adjusted R2 shows the influence of leadership
style, work discipline and job training on work performance by 45.8%, while the
remaining 54.2% is influenced by variables outside the research model.

Keywords: Leadership Style, Work Discipline, Job Training, Job Performance
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