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ABSTRAK 

 

 

Penelitian ini bertujuan untuk menganalisis pengaruh iklim organisasi, 

kompetensi, dan career development terhadap kinerja karyawan PT. Kampung 

Marketerindo Berdaya (KOMERCE). Pengambilan sampel menggunakan metode 

purposive sampling melalui penyebaran kuesioner. Sampel yang digunakan 

sebanyak 201 karyawan. Peneliti menganalisis data menggunakan regresi linear 

berganda dengan aplikasi Statistical Package for the Social Sciences (SPSS). Dari 

hasil penelitian ini menunjukkan bahwa iklim organisasi, kompetensi, dan career 

development secara simultan berpengaruh signifikan terhadap kinerja karyawan. 

Iklim organisasi, kompetensi berpengaruh positif dan signifikan terhadap kinerja 

karyawan secara parsial dan career development tidak berpengaruh terhadap 

kinerja karyawan secara parsial. Berdasarkan hasil uji koefisien determinasi R
2
 

adjusted sebesar 49,1%, artinya variabel iklim organisasi, kompetensi, dan career 

development dapat menjelaskan kinerja karyawan sebesar 49,1% dan 50,9% 

dijelaskan dengan faktor lain. 

 

 

 

 

Kata kunci: iklim organisasi, kompetensi, career development, kinerja karyawan 
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ABSTRACT 

 

 

This research aims to analyze the effect of organizational climate, 

competence, and career development on the performance of employees of PT. 

Kampung Marketerindo Berdaya (KOMERCE). Sampling was conducted using 

purposive sampling methods through the distribution of questrionnaires. A total of 

201 employees were used as the sample. Researchers analyzed the data using 

multiple linear regression with the Statistical Package for the Social Sciences 

(SPSS) application. The result of the study indicates that organizational climate, 

competence, and career development simultaneously have a significant effect on 

employee performance. Organizational climate, competence have a positive and 

significant effect on employee performance partially and career development does 

not affect employee performance. Based on the results of the adjusted R
2
 

coefficient of determination of 49,1%, it means that the variables of 

organizational climate, competence, and career development behavior can 

explain employee performance by 49,1% and 50,9% explained by other factors. 

 

 

 

 

Keywords: organizational climate, competence, career development, employee 

performance 
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