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PENGARUH SELF-EFFICACY, KOMITMEN ORGANISASI,
DAN KEPUASAN KERJA TERHADAP KINERJA PEGAWAI
PADA RERUMDAM TIRTA SATRIA PURWOKERTO
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ABSTRAK

Tujuan penelitian ini adalah untuk mengetahui pengaruh Self-Efficacy, Komitmen
Organisasi dan Kepuasan Kerja terhadap Kinerja Pegawai pada Perumdam Tirta
Satria Purwokerto. Variabel independen dalam penelitian ini adalah Se/f~Efficacy,
Komitmen Organisasi dan Kepuasan Kerja. Sedangkan variabel dependen adalah
Kinerja Pegawai. Populasi dalam penelitian ini adalah Pegawai Perumdam Tirta
Satria Purwokerto yang sejumlah 233 pegawai. Teknik pengumpulan data yang
digunakan adalah Purposive Sampling, sedangkan sampelnya menggunakan 160
responden. Teknik analisis data yang digunakan dalam penelitian ini yaitu Regresi
Linier Berganda. Berdasarkan hasil analisis menunjukkan bahwa secara simultan
Self-Efficacy, Komitmen Organisasi dan Kepuasan Kerja berpengaruh positif
signifikan terhadap Kinerja pegawai. Untuk uji parsial, variabel Self-Efficacy dan
Kepuasan Kerja berpengaruh positif signifikan secara parsial terhadap Kinerja
pegawai. Namun, variabel Komitmen Organisasi tidak berpengaruh positif
signifikan terhadap kinerja pegawai.

Kata Kunci : Self-Efficacy, Komitmen Organisasi dan Kepuasan Kerja dan

Kinerja.
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THE EFFECT OF SELF-EFFICACY, ORGANIZATIONAL
COMMITMENT, AND JOB SATISFACTION ON EMPLOYEE
PERFORMANCE IN RERUMDAM TIRTA SATRIA
PURWOKERTO

Tri Indriyawati
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Muhammadiyah University Purwokerto
triindriyvawati.1999@gmail.com

Drs. Suyoto, M.Si?
Faculty of Economics and Business
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ABSTRACT

The purpose of this study was to determine the effect of Self-Efficacy,
Organizational Commitment and Job Satisfaction on Employee Performance at
Perumdam Tirta Satria Purwokerto. The independent variables in this study are
Self-Efficacy, Organizational Commitment and Job Satisfaction. While the
dependent variable is Employee Performance. The population in this study were
233 employees of Perumdam Tirta Satria Purwokerto. The data collection
technique used was purposive sampling, while the sample used 160 respondents.
The data analysis technique used in this study is Multiple Linear Regression.
Based on the analysis results show that simultaneously Self-Efficacy,
Organizational Commitment and Job Satisfaction have a significant positive effect
on employee performance. For the partial test, the variables Self-Efficacy and Job
Satisfaction have a partially significant positive effect on employee performance.
However, the Organizational Commitment variable does not have a significant
positive effect on employee performance.

Keywords : Self-Efficacy, Organizational Commitment, Job Satistaction
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