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ABSTRAK 

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh variabel 
komitmen organisasi, organizational citizenship behavior, keselamatan dan 
kesehatan kerja terhadap kinerja karyawan. Penelitian ini mengambil subyek 
karyawan pada PT. Muara Kayu Sengon Jatilawang Banyumas. Jenis penelitian 
ini adalah penelitian kuantitatif. Pengambilan sampel pada penelitian ini 
menggunakan simple radom sampling dan rumus slovin dengan jumlah sampel 
200 orang. Teknik analisis data yang digunakan uji validitas, uji reliabilitas, uji 
asumsi klasik, uji analisis regresi linier berganda, uji koefisien determinasi, uji F 
dan uji t. Hasil analisis data menunjukkan bahwa variabel komitmen organisasi, 
organizational citizenship behavior, keselamatan dan kesehatan kerja secara 
parsial berpengaruh positif dan signifikan terhadap kinerja karyawan, Serta 
komitmen organisasi, organizational citizenship behavior, keselamatan dan 
kesehatan kerja secara simultan berpengaruh positif dan signifikan terhadap 
kinerja karyawan. 

Kata kunci: Komitmen Organisas~ Organizational Citizenship Behavior, 
Keselamatan Dan Kesehatan Kerja (K3), Kinerja Karyawan. 

Ace Abstrak HJA 
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ABSTRACT 

The purpose of this research was to determine the effect of the variable 
organizational commitment, organizational citizenship behavior, occupational 
safety and health on employee performance. This research takes the subject of 
employees at PT. Muara Kayu Sengon Jatilawang Banyumas. This type of 
research is quantitative research. Sampling in this research using simple random 
sampling and the Slovin formula with a tot! sample of 200 respondents. Data 
analysis technique used were validity test, reliability test, classic assumption test, 
multiple linear regression analysis test, qetermination coefficient test, f test and t 
test. The results of data analysis show that the variable organizational 
commitment, organizational citizenship, partially has a positive and significant 
effect on employee performance, organizational citizenship behavior, 
occupational safety and health partially has a positive and significant effect on 
employee performance. As well as organizational commitment, organizational 
citizenship behavior, occupational safety and health simultaneously have a 
positive and significant effect on employee performance. 

Keywords: Organizational commitment, Organizational Citizenship Behavior, 
Occupational Health and Safety (K3), Employee Performance. 
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