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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja,
kompensasi dan komitmen organisasi ‘terhadap kinerja karyawan PERUMDAM
Tirta Satria Banyumas. Populasi penelitian ini adalah seluruh karyawan tetap
berjumlah 229 karyawan. Sampel pada penelitian ini sebanyak 145 karyawan
dengan menggunakan teknik sampling insidental. Analisis yang digunakan adalah
Uji F, Uji t dan R? adjusted.

Hasil penelitian ini berdasarkan uji F menyatakan bahwa disiplin kerja,
kompensasi dan komitmen organisasi berpengaruh signifikan terhadap kinerja
karyawan. Berdasarkan uji t diperoleh; (a) disiplin kerja berpengaruh signifikan
terhadap kinerja karyawan. (b) kompensasi berpengaruh signifikan terhadap
kinerja karyawan. (c¢) komitmen organisasi berpengaruh signifikan terhadap
kinerja karyawan. Berdasarkan uji koefisien determinasi R® adjusted
menunjukkan besarnya pengaruh disiplin kerja, kompensasi dan komitmen
organisasi terhadap kinerja karyawan sebesar 59,8%, sedangkan sisanya sebesar
40,2% dipengaruhi variabel diluar model penelitan.

Kata Kunci : Disiplin Kerja, Kompensasi, Komitmen Organisasi, Kinerja
Karyawan.
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THE EFFECT OF WORK DISCIPLINE, COMPENSATION AND
ORGANIZATIONAL COMMITMENT ON EMPLOYEE PERFORMANCEIN
IN PERUMDAM TIRTA SATRIA BANYUMAS
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Faculty of Economics and Business
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rindanovitasaril998@gmail.com

Hengky Widhiandono?
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ABSTRACT

This study aims to see the effect of work, compensation and organizational
commitment to the performance of the PERUMDAM Tirta Satria Banyumas. The
population of this study were all permanent employees totaling 229 employees.
The sample in this study were [45 employees using incidental sampling
techniques. The analysis used is the F test, t-test and adjusted R’.

The results of the study based on the F test state that work discipline,
compensation and organizational commitment have a Ssignificant effect on
employee performance. Based on the t-test obtained, (a) has a significant effect
on employee performance. (b) has a significant effect on employee performance.
(c) organizational commitment has a significant effect on employee performance.
Based on the adjusted coefficient of determination R2 test shows a very large
effect, compensation and organizational commitment to employee performance by
59.8%, while the remaining 40.2% for variable variables outside the research
model.

Keywords: Work Discipline, Compensation, Organizational Commitment,
Employee Performance
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