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PENGARUH KOMITMEN ORGANISASI DAN LINGKUNGAN KERJA
TERHADAP KINERJA KARYAWAN DENGAN DISIPLIN KERJA
SEBAGAI VARIABEL INTERVENING PADA PT. HYUP SUNG
INDONESIA

Pramilu Primandiri!, Hengky Widhiandono?
Program Studi Manajemen S1 Fakultas Ekonomi dan BisnisV®
Universitas Muhammadiyah PurwokertoV®

®Primamandiri79@gmail.com ®Hengkywidhiandono@ump.ac.id
ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisa pengaruh komitmen
organisasi dan lingkungan kerja terhadap kinerja karyawan dengan disiplin kerja
sebagai variabel intervening pada PT. Hyup Sung Indonesia. Populasi dalam
penelitian ini adalah seluruh karyawan produksi PT. Hyup Sung Indonesia.
Sampel yang digunakan dalam penelitian ini sebanyak 110 karyawan produksi
dengan menggunakan teknik sampling insidental. Analisis yang digunakan adalah
Uji Kecocokan Model (F), Uji t, Uji Sobel dan Uji Koefisien Determinasi (R?).

Berdasarkan hasil uji kecocokan model (F) model 1 dan model 2 telah
memenuhi uji kecocokan model. Hasil penelitian wji t menyimpulkan; (a)
komitmen organisasi berpengaruh signifikan terhadap disiplin kerja, (b)
lingkungan kerja berpengaruh signifikan terhadap disiplin kerja, (c) komitmen
organisasi berpengaruh signifikan terhadap kinerja karyawan, (d) lingkungan kerja
berpengaruh signifikan terhadap disiplin kerja, (e) disiplin kerja berpengaruh
signifikan terhadap kinerja karyawan. Hasil uji sobel menyimpulkan bahwa
komitmen organisasi berpengaruh signifikan terhadap kinerja melalui disiplin
kerja dan lingkungan kerja berpengaruh signifikan terhadap kinerja karyawan
melalui disiplin kerja. Hasil uji koefisien determinasi (R?) model 1 menunjukan
besarnya presentase komitmen organisasi dan lingkungan kerja terhadap disiplin
sebesar 58,2%. Pada uji koefisien determinasi (R?) model 2 menunjukan bahwa
presentase komitmen organisasi, lingkungan kerja dan disiplin kerja terhadap
kinerja karyawan sebesar 63,8%.

Kata Kunci: Komitmen Organisasi, Lingkungan Kerja, Disiplin Kerja, Kinerja
Karyawan.
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WORKING ENVIRONMENT ON EMPLOYEE PERFORMANCE WITH
WORKING DISCIPLINE AS INTERVENING VARIABLE IN HYUP
SUNG INDONESIA

Pramilu Primandiri', Hengky Widhiandono?
Faculty of Economics and Business'™”
Muhammadiyah University Purwokerto () @

DPrimamandiri79@gmail.com
@Hengkywidhiandono@ump,ac.id

ABSTRACT

This study aims to examine and analyze the effect of organizational commitment and
work environment on employee performance with work discipline as an intervening variable at
PT. Hyup Sung Indonesia. The population in this study were all production employees of PT.
Hyup Sung Indonesia. The sample used in this study were 110 production employees using
incidental sampling techniques. The analysis used is the Model Fit Test (F), t test, Sobel Test
and Determination Coefficient Test (R°).

Based on the results of the fit test model (F) model 1 and model 2 have met the model fit
test. The results of the t test research concluded; (a) organizational commitment has a
significant effect on work discipline, (b) work environment has a significant effect on work
discipline, (c) organizational commitment has a significant effect on employee performance,
(d) the work environment has a significant effect on work discipline, (e) work discipline has a
significant effect on work discipline. significant to employee performance. The sobel test results
concluded that organizational commitment has a significant effect on performance through
work discipline and the work environment has a significant effect on employee performance
through work discipline. The result of the coefficient of determination (R?) model 1 shows the
percentage of organizational commitment and work environment to discipline of 58.2%. In the
coefficient of determination (R?) model 2 test, it shows that the percentage of organizational
commitment, work environment and work discipline on employee performance is 63.8%.

Keywords: Organizational Commitment, Work Environment, Work Discipline, Employee

Performance.
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