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ABSTRAK 
 

Penelitian dilakukan untuk mengetahui “Pengaruh Keadilan Organisasi, Budaya 

Organisasi dan Pemberdayaan Karyawan terhadap Komitmen Organisasi pada PT. 

Indonesia Power”. Jenis penelitian adalah kuantitatif. Populasi pada penelitian ini 

semua karyawan PT. Indonesia Power yang. Teknik pengambilan sampling jenuh 

dengan menyebar kuesioner kepada 105 sampel. Hasil penelitian menunjukkan 

bahwa: 1) Keadilan organisasi, budaya organisasi dan pemberdayaan karyawan 

secara simultan berpengaruh terhadap komitmen organisasional PT. Indonesia 

Power Banjarnegara. 2) Keadilan organisasi berpengaruh positif dan tidak 

signifikan terhadap komitmen organisasional PT. Indonesia Power Banjarnegara. 

3) Budaya organisasi berpengaruh positif dan signifikan terhadap komitmen 

organisasional PT. Indonesia Power Banjarnegara. 4) Pemberdayaan karyawan 

tidak berpengaruh positif dan signifikan terhadap komitmen organisasional PT. 

Indonesia Power Banjarnegara. Berdasarkan perhitungan koefisien determinasi 

dimana nilai Adjusted R Square sebesar 0,351 atau 35,1% komitmen organisasional 

dipengaruhi oleh variabel terikat (keadilan organisasi, budaya organisasi dan 

permberdayaan karyawan). Sisanya sebesar 64,9% dipengaruhi oleh faktor-faktor 

lain yang tidak dijelaskan dalam penelitian ini. 

Kata kunci: Keadilan Organisasi, Budaya Organisasi, Pemberdayaan 

Karyawan, Komitmen Organisasional 
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ABSTRACT 
 

The research was conducted to determine "The Influence of Organizational Justice, 

Organizational Culture and Employee Empowerment on Organizational 

Commitment at PT. Indonesia Power”. This type of research is quantitative. The 

population in this study were all employees of PT. Indonesia Power which. 

Saturated sampling technique by distributing questionnaires to 105 samples. The 

results of the study show that: 1) Organizational justice, organizational culture and 

employee empowerment simultaneously affect organizational commitment PT. 

Indonesia Power Banjarnegara. 2) Organizational justice have positive not 

significant effect on the organizational commitment of PT. Indonesia Power 

Banjarnegara. 3) Organizational culture have positive and significant effect on the 

organizational commitment of PT. Indonesia Power Banjarnegara. 4) 

Empowerment of employees has no effect and no significance to the organizational 

commitment of PT. Indonesia Power Banjarnegara. Based on the calculation of the 

coefficient of determination where the Adjusted R Square value is 0.351 or 35,1%, 

organizational commitment is influenced by the dependent variable (organizational 

justice, organizational culture and employee empowerment). The remaining 64,9% 

is influenced by other factors not explained in this study. 

Keywords: Organizational Justice, Organizational Culture, Employee 

Empowerment, Organizational Commitment 

 

 

 

Pengaruh Keadilan Organisasi…, Zenia Firstka Zulningtyas, Fakultas Ekonomi dan Bisnis UMP, 2023

mailto:zeniafiska43@gmail.com
mailto:skripsimahasiswafeb2018@gmail.com


xii 
 

DAFTAR ISI 

 
HALAMAN SAMPUL ........................................................................................... i 

HALAMAN JUDUL .............................................................................................. i 

HALAMAN PERSETUJUAN ............................................................................. ii 

HALAMAN PENGESAHAN .............................................................................. iii 

HALAMAN PERNYATAAN ORISINALITAS ............................................... iv 

HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI.......................... v 

MOTTO ................................................................................................................ vi 

PERSEMBAHAN ................................................................................................ vii 

KATA PENGANTAR ........................................................................................ viii 

ABSTRAK ............................................................................................................. x 

ABSTRACT .......................................................................................................... xi 

DAFTAR ISI ......................................................................................................... xi 

DAFTAR TABEL .............................................................................................. xiii 

DAFTAR GAMBAR ........................................................................................... xv 

DAFTAR LAMPIRAN ...................................................................................... xvi 

BAB I PENDAHULUAN ...................................................................................... 1 

A. Latar Belakang Masalah ................................................................................. 1 

B. Rumusan Masalah ........................................................................................... 7 

C. Batasan Masalah Penelitian ............................................................................ 7 

D. Tujuan Penelitian ............................................................................................ 8 

E. Manfaat Penelitian .......................................................................................... 8 

BAB II TINJAUAN PUSTAKA ......................................................................... 10 

A. Landasan Teori ............................................................................................. 10 

1. Komitmen Organisasional ......................................................................... 10 

2. Keadilan Organisasi ................................................................................... 12 

3. Budaya Organisasi ..................................................................................... 17 

4. Pemberdayaan Karyawan .......................................................................... 20 

B. Hasil penelitian terdahulu ............................................................................. 23 

C. Kerangka Pemikiran ..................................................................................... 30 

D. Hipotesis Penelitian ...................................................................................... 35 

Pengaruh Keadilan Organisasi…, Zenia Firstka Zulningtyas, Fakultas Ekonomi dan Bisnis UMP, 2023



xiii 
 

BAB III METODE PENELITIAN .................................................................... 36 

A. Jenis Penelitian ............................................................................................. 36 

B. Populasi dan Sampel ..................................................................................... 37 

C. Data dan Pengumpulan Data......................................................................... 39 

D. Variabel Penelitian ....................................................................................... 40 

E. Definisi Operasional ..................................................................................... 41 

F. Metode Analisis Data .................................................................................... 44 

1. Analisis statistik deksriptif ........................................................................ 45 

2. Uji instrumen data ...................................................................................... 45 

3. Uji Asumsi Klasik ...................................................................................... 46 

4. Uji Analisis Data ........................................................................................ 47 

5. Uji Hipotesis .............................................................................................. 48 

BAB IV HASIL PENELITIAN & PEMBAHASAN ........................................ 54 

A. Hasil Penelitian ............................................................................................. 54 

1. Gambaran Umum PT. Indonesia Power Mrica Banjarnegara ................... 54 

2. Response Rate ............................................................................................ 56 

3. Deskripsi responden ................................................................................... 57 

4. Statistik deskriptif ...................................................................................... 60 

5. Uji Instrumen ............................................................................................. 67 

6. Uji Asumsi Klasik ...................................................................................... 72 

7. Analisis Regresi Linier Berganda .............................................................. 75 

8. Uji Kecocokan Model ................................................................................ 76 

9. Uji Hipotesis .............................................................................................. 77 

10. REKAPITULASI HASIL UJI HIPOTESIS ............................................ 81 

B. PEMBAHASAN ........................................................................................... 82 

BAB V PENUTUP ............................................................................................... 87 

A. KESIMPULAN ............................................................................................ 87 

B. KETERBATASAN ....................................................................................... 87 

C. SARAN ......................................................................................................... 88 

DAFTAR PUSTAKA .......................................................................................... 90 

 

 

Pengaruh Keadilan Organisasi…, Zenia Firstka Zulningtyas, Fakultas Ekonomi dan Bisnis UMP, 2023



xiv 
 

DAFTAR TABEL 
 

Tabel 2.1 Hasil penelitian terdahulu ..................................................................... 23 

Tabel 3.1 Karyawan PT. Indonesia Power Banjarnegara ..................................... 37 

Tabel 3.2 Definisi operasional komitmen organisasional ..................................... 42 

Tabel 3.3 Definisi operasional keadilan organisasi .............................................. 42 

Tabel 3.4 Definisi operasional budaya organisasi ................................................ 43 

Tabel 3.5 Definisi operasional pemberdayaan karyawan ..................................... 44 

Tabel 4.1 Response rate ........................................................................................ 56 

Tabel 4.2 Data responden berdasarkan jenis kelamin ........................................... 58 

Tabel 4.3 Data responden berdasarkan usia .......................................................... 58 

Tabel 4.4 Data responden berdasarkan tingkat pendidikan .................................. 59 

Tabel 4.5 Analisis statistik deskriptif keadilan organisasi (X1) ........................... 60 

Tabel 4.6 Analisis statistik deskriptif budaya organisasi (X2) ............................. 62 

Tabel 4.7 Analisis statistik deskriptif pemberdayaan karyawan (X3) .................. 64 

Tabel 4.8 Analisis statistik deskriptif komitmen organisasional (Y) .................... 65 

Tabel 4.9 Uji validitas keadilan organisasi (X1) ................................................... 67 

Tabel 4.10 Uji validitas budaya organisasi (X2) ................................................... 68 

Tabel 4.11 Uji validitas pemberdayaan karyawan (X3)........................................ 69 

Tabel 4.12 Uji validitas komitmen organisasional (Y) ......................................... 70 

Tabel 4.13 Uji reliabilitas ...................................................................................... 71 

Tabel 4.14 Hasil uji normalitas ............................................................................. 72 

Tabel 4.15 Hasil uji multikolonieritas ................................................................... 73 

Tabel 4.16 Hasil uji heteroskedastisitas ................................................................ 74 

Tabel 4.17 Hasil analisis regresi linier berganda .................................................. 75 

Tabel 4.18  Hasil uji koefisien determinasi ........................................................... 77 

Tabel 4.19 Hasil uji F ............................................................................................ 78 

Tabel 4.20 Rekapitulasi hasil uji hipotesis ............................................................ 81 

 

Pengaruh Keadilan Organisasi…, Zenia Firstka Zulningtyas, Fakultas Ekonomi dan Bisnis UMP, 2023



xv 
 

DAFTAR GAMBAR 
 

Gambar 2.1 kerangka pemikiran ........................................................................... 35 

Gambar 3.1 Kurva uji F hipotesis pertama ........................................................... 49 

Gambar 3.2 Kurva uji t hipotesis kedua ................................................................ 51 

Gambar 3.3 Kurva uji t hipotesis ketiga ............................................................... 52 

Gambar 3.4 Kurva uji t hipotesis keempat ............................................................ 53 

Gambar 4.1 Struktur organisasi PT. Indonesia Power .......................................... 56 

Gambar 4.2 Hasil kurva uji F hipotesis pertama ................................................... 78 

Gambar 4.3 Hasil kurva uji t hipotesis kedua ....................................................... 79 

Gambar 4.4 Hasil kurva uji t hipotesis ketiga ....................................................... 80 

Gambar 4.5 Hasil kurva uji t hipotesis keempat ................................................... 81 

 

 

Pengaruh Keadilan Organisasi…, Zenia Firstka Zulningtyas, Fakultas Ekonomi dan Bisnis UMP, 2023

file:///D:/Zenia%20Firstka/FIX%20SKRIPSI%20ZENIA%20revisi%201%20(Recovered).docx%23_Toc125024353


xvi 
 

DAFTAR LAMPIRAN 
 

Lampiran 1: Kuesioner penelitian ......................................................................... 94 

Lampiran 2: Data responden ............................................................................... 101 

Lampiran 3: Tabulasi penelitian.......................................................................... 104 

Lampiran 4: Analisis statistik deskriptif ............................................................. 117 

Lampiran 5: Uji validitas .................................................................................... 119 

Lampiran 6: Uji reliabilitas ................................................................................. 123 

Lampiran 7: Uji asumsi klasik ............................................................................ 124 

Lampiran 8: Analisis regresi linier berganda & Uji hipotesis............................. 125 

Lampiran 9: R tabel ............................................................................................. 126 

Lampiran 10: F tabel ........................................................................................... 128 

Lampiran 11: t Tabel ........................................................................................... 130 

Lampiran 12: Surat izin penelitian ...................................................................... 132 

Lampiran 13: Dokumentasi ................................................................................. 133 

Lampiran 14: Bukti lolos Turnitin ...................................................................... 134 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Keadilan Organisasi…, Zenia Firstka Zulningtyas, Fakultas Ekonomi dan Bisnis UMP, 2023




