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ABSTRAK

Penelitian dilakukan untuk mengetahui ‘“Pengaruh Keadilan Organisasi, Budaya
Organisasi dan Pemberdayaan Karyawan terhadap Komitmen Organisasi pada PT.
Indonesia Power”. Jenis penelitian adalah kuantitatif. Populasi pada penelitian ini
semua karyawan PT. Indonesia Power yang. Teknik pengambilan sampling jenuh
dengan menyebar kuesioner kepada 105 sampel. Hasil penelitian menunjukkan
bahwa: 1) Keadilan organisasi, budaya organisasi dan pemberdayaan karyawan
secara simultan berpengaruh terhadap komitmen organisasional PT. Indonesia
Power Banjarnegara. 2) Keadilan organisasi berpengaruh positif dan tidak
signifikan terhadap komitmen organisasional PT. Indonesia Power Banjarnegara.
3) Budaya organisasi berpengaruh positif dan signifikan terhadap komitmen
organisasional PT. Indonesia Power Banjarnegara. 4) Pemberdayaan karyawan
tidak berpengaruh positif dan signifikan terhadap komitmen organisasional PT.
Indonesia Power Banjarnegara. Berdasarkan perhitungan koefisien determinasi
dimana nilai Adjusted R Square sebesar 0,351 atau 35,1% komitmen organisasional
dipengaruhi oleh variabel terikat (keadilan organisasi, budaya organisasi dan
permberdayaan karyawan). Sisanya sebesar 64,9% dipengaruhi oleh faktor-faktor
lain yang tidak dijelaskan dalam penelitian ini.

Kata kunci: Keadilan Organisasi, Budaya Organisasi, Pemberdayaan
Karyawan, Komitmen Organisasional
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THE INFLUENCE OF ORGANIZATIONAL JUSTICE,
ORGANIZATIONAL CULTURE AND EMPLOYEE EMPOWERMENT
ON ORGANIZATIONAL COMMITMENT AT PT. INDONESIAN POWER
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ABSTRACT

The research was conducted to determine "The Influence of Organizational Justice,
Organizational Culture and Employee Empowerment on Organizational
Commitment at PT. Indonesia Power”. This type of research is quantitative. The
population in this study were all employees of PT. Indonesia Power which.
Saturated sampling technique by distributing questionnaires to 105 samples. The
results of the study show that: 1) Organizational justice, organizational culture and
employee empowerment simultaneously affect organizational commitment PT.
Indonesia Power Banjarnegara. 2) Organizational justice have positive not
significant effect on the organizational commitment of PT. Indonesia Power
Banjarnegara. 3) Organizational culture have positive and significant effect on the
organizational commitment of PT. Indonesia Power Banjarnegara. 4)
Empowerment of employees has no effect and no significance to the organizational
commitment of PT. Indonesia Power Banjarnegara. Based on the calculation of the
coefficient of determination where the Adjusted R Square value is 0.351 or 35,1%,
organizational commitment is influenced by the dependent variable (organizational
justice, organizational culture and employee empowerment). The remaining 64,9%
is influenced by other factors not explained in this study.

Keywords: Organizational Justice, Organizational Culture, Employee
Empowerment, Organizational Commitment
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