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ABSTRAK

Tujuan dari penelitian ini adalah untuk menganalisis dan menjelaskan
pengaruh Self Efficacy, Komitmen Kerja, Disiplin Kerja Dan Kesejahteraan
Karyawan Terhadap Kinerja Karyawan PT. Taspen KC. Purwokerto, Cirebon dan
Malang. Penelitian ini merupakan penelitian kuantitatif dengan menggunakan
kuesioner -sejumlah 100 orang karyawan PT. Taspen (Persero). Teknik
pengambilan sampel yang digunakan adalah menggunakan teknik incidental
sampling dan rumus slovin. Teknik analisis data yang digunakan dalam penelitian
ini yaitu analisis statistik deskriptif, uji instrumen, uji asumsi klasik, uji analisis
data, uji kecocokan model dan uji hipotesis. Dari hasil penelitian menunjukkan
bahwa self sefficacy, komitmen, disiplin kerja dan kesejahteraan karyawan secara
simultan berpengaruh signifikan terhadap kinerja karyawan. Self sefficacy secara
parsial seluruh uji coba berpengaruh positif dan signifikan terhadap Kinerja
Karyawan Komitmen Kerja secara parsial seluruh uji coba berpengaruh positif
dan signifikan terhadap Kinerja Karyawan. Disiplin Kerja secara parsial seluruh
uji coba berpengaruh positif dan signifikan terhadap Kinerja Karyawan.
Kesejahteraan karyawan secara parsial seluruh uji coba berpengaruh positif dan
signifikan terhadap Kinerja Karyawan

Kata kunci: Disiplin Kerja, self-efficacy, disiplin kerja, kinerja.
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THE INFLUENCE OF SELF-EFFICACY, WORK COMMITMENT,WORK
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ABSTRACK

The purpose of this research is to analyze and explain the influence of Self
Efficacy, Work Commitment, Work Discipline and Employee Welfare on
Employee Performance at PT. Taspen KC. Purwokerto, Cirebon and Malang.
This research is a quantitative research using a questionnaire of 100 employees
of PT. Taspen (Persero). The sampling technique used was incidental sampling
technique and the slovin formula. The data analysis technique used in this
research is descriptive statistical analysis, instrument test, classical assumption
test, data analysis test, model suitability test and hypothesis testing. The results
of the study show that self-efficacy, commitment, work discipline and employee
welfare simultaneously have a significant effect on employee performance.
Partially self-efficacy in all trials has a positive and significant effect on
Employee Performance Work Commitment partially in all trials has a positive
and significant effect on Employee Performance. Work: Discipline partially all
trials have a positive and significant effect on Employee Performance. Partially,
employee welfare in all trials has a positive and significant effect on employee
performance

Keywords: Work Discipline, self-efficacy, work discipline, performance
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