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PENGARUH PELATIHAN, KOMPETENSI, DAN PENGHARGAAN
TERHADAP KINERJA PEGAWAI DINAS PEKERJAAN UMUM
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Nur Azizah Wulandari*
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh pelatihan, kompetensi,
dan penghargaan terhadap kinerja pegawai Dinas Pekerjaan Umum Kabupaten
Banyumas. Populasi penelitian ini adalah pegawai yang berjumlah 125 dengan
menggunakan teknik sampling total. Analisis yang digunakan adalah Uji F, Uji t,
dan R? adjusted. Hasil penelitian ini menyatakan bahwa pelatihan, kompetensi, dan
penghargaan secara simultan berpengaruh signifikan terhadap kinerja pegawali,
pelatihan berpengaruh tidak positif dan tidak signifikan terhadap kinerja pegawai,
kompetensi  berpengaruh positif dan signifikan terhadap kinerja pegawali,
penghargaan tidak berpengaruh terhadap Kkinerja pegawai. Berdasarkan uji
koefisien determinan R? adjusted menunjukkan besarnya pengaruh pelatihan,
kompetensi, dan penghargaan terhadap Kinerja pegawai sebesar 32,7% sedangkan
sisahnya 67,3% dipengaruhi oleh variable diluar model penelitian. Tidak terdapat
perbedaan kinerja pegawai PNS dan Non PNS.

Kata Kunci : Pelatihan, Kompetensi, Penghargaan, Kinerja Pegawai
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THE EFFECT OF TRAINING, COMPETENCE, AND REWARDS ON
THE PERFORMANCE OF PUBLIC WORKS DEPARTMENT
EMPLOYEES, BANYUMAS DISTRICT

Nur Azizah Wulandari!
Faculty of Economics and Business
Muhammadiyah University Purwokerto
nazizahwulandari@gmail.com

Purnadi?
Faculty of Economics and Business
Muhammadiyah University Purwokerto
assignmentpurnadi@gmail.com

ABSTRACT

This study aims to determine the effect of training, competency, and
appreciation on the performance of employees of the Banyumas Regency Public
Works Office. The population of this research is 125 employees using total
sampling technique. The analysis used is the F test, t test, and R2 adjusted. The
results of this study state that training, competency, and rewards simultaneously
have a significant effect on employee performance, training has no positive and
insignificant effect on employee performance, competence has a positive and
significant effect on employee performance, rewards have no effect on employee
performance. Based on the adjusted R2 determinant coefficient test, it shows that
the influence of training, competency, and rewards on employee performance is
32.7%, while the remaining 67.3% is influenced by variables outside the research
model. There is no differences in the performance of PNS and non-PNS employees.

Keywords: Training, Competence, Awards, Employee Performance
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