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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis dan menjelaskan pengaruh disiplin 

kerja, motivasi kerja, locus of control dan kompensasi kerja terhadap kinerja 

karyawan PT Pelita Satria Perkasa Tbk. Penelitian ini merupakan penelitian 

kuantitatif dengan menggunakan kuesioner sejumlah 100 respoden pada karyawan 

PT Pelita Satria Perkasa Tbk. Teknik pengambilan sampel menggunakan metode 

Accidental Sampling. Analisis data menggunakan analisis deskriptif, uji instrumen, 

uji asumsi klasik, uji analisis data, uji kecocokan model dan uji hipotesis. Dari hasil 

penelitian menunjukan bahwa disiplin kerja, motivasi kerja, locus of control dan 

kompensasi kerja secara simultan berpengaruh positif dan signifikan terhadap 

kinerja karyawan. disiplin kerja secara parsial berpengaruh positif signifikan 

terhadap kinerja karyawan, motivasi kerja secara parsial berpengaruh positif 

signifkan terhadap kinerja karyawan, locus of control secara parsial berpengaruh 

positif signifikan terhadap kinerja karyawan sedangkan kompensasi kerja secara 

parsial berpengaruh tidak signifikan terhadap kinerja karyawan. 

 

Kata Kunci : disiplin kerja, motivasi kerja, locus of control, kompensasi kerja, 

kinerja karyawan.  
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ABSTRACT 

This study aims to analyze and explain the effect of work discipline, work 

motivation, locus of control and work compensation on the performance of 

employees of PT Pelita Satria Perkasa Tbk. This research is a quantitative study 

using a questionnaire of 100 respondents to the employees of PT Pelita Satria 

Perkasa Tbk. The sampling technique uses the Accidental Sampling method. Data 

analysis used descriptive analysis, instrument test, classic assumption test, data 

analysis test, model fit test and hypothesis test. The results of the study show that 

work discipline, work motivation, locus of control and work compensation 

simultaneously have a positive and significant effect on employee performance. 

work discipline partially has a significant positive effect on employee performance, 

work motivation partially has a significant positive effect on employee 

performance, locus of control partially has a significant positive effect on employee 

performance while work compensation partially has no significant effect on 

employee performance. 

 

Keywords: work discipline, work motivation, locus of control, work compensation, 

employee performance. 
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