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Penelitian ini bertujuan untuk membuktikan pengaruh kedisiplinan, budaya
organisasi kecerdasan emosional terhadap kinerja karyawan. Populasi penelitian
ini adalah Karyawan Rumah Sakit Umum Muhammadiyah Siti Aminah Bumiayu.
Penelitian ini menggunakan metode pendekatan kuantitatif dan menggunakan
sampel sebanyak 110 karyawan (responden) dengan teknik purposive sampling.
Instrumen yang digunakan dalam pengumpulan data adalah kuesioner dengan
skala pengukuran Likert 5 poin dan jenis data dalam penelitian ini menggunakan
pengumpulan data primer. Data yang diperoleh diolah dengan menggunakan
pengujian asumsi klasik, hipotesis, dan analisis regresi linier berganda dengan
menggunakan alat analisis SPSS. Hasil penelitian ini membuktikan bahwa uji F
Kedisiplinan, Budaya Organisasi dan Kecerdasan Emosional berpengaruh
signifikan terhadap Kinerja Karyawan. Berdasarkan Uji t diperoleh : 1.
Kedisiplinan berpengaruh positif dan signifikan terhadap kinerja karyawan. 2.
Budaya Organisasi berpengaruh positif dan signifikan terhadap kinerja karyawan.
3. Kecerdasan Emosional berpengaruh positif dan signifikan terhadap kinerja
karyawan. Berdasarkan koefisien determinasi R? adjusted menunjukkan besarnya
pengaruh kedisiplinan, budaya organisasi dan kecerdasan emosional terhadap
kinerja karyawan yaitu sebesar 32,8% sedangkan sisanya yaitu sebesar 67,2%
yang dipengaruhi variabel lain yang tidak diteliti.

Kata Kunci: Kedisiplnan, Budaya Organisasi, Kecerdasan Emosional, Kinerja
Karyawan.
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THE INFLUENCE OF DISCIPLINE, ORGANIZATIONAL CULTURE
AND EMOTIONAL INTELLIGENCE ON EMPLOYEE PERFORMANCE
AT SITI AMINAH BUMIAYU GENERAL HOSPITAL

M. Tegar Bahariwan®
Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto
bahariwantegar@gmail.com

Yudhistira Pradhipta Aryoko®
Faculty of Economics and Business
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yudistirapradhipta@ump.ac.id

This study aims to prove the influence of discipline, emotional intelligence
culture on employee performance. The population of this study were Siti Aminah
Bumiayu Muhammadiyah General Hospital employees. This study used a
quantitative approach and used a sample of 110 employees (respondents) using a
purposive sampling technique. The instrument used in data collection was a
questionnaire with a 5-point Likert measurement scale and the type of data in this
study used primary data collection. The data obtained were processed using
classical assumption testing, hypotheses, and multiple linear regression analysis
using the SPSS analysis tool. The results of this study prove that the F test of
Discipline, Organizational Culture and Emotional Intelligence have a significant
effect on Employee Performance. Based on the t test obtained: 1. Discipline has a
positive and significant effect on employee performance. 2. Organizational culture
has a positive and significant effect on employee performance. 3. Emotional
intelligence has a positive and significant effect on employee performance. Based
on the adjusted coefficient of determination R2, it shows the magnitude of the
influence of discipline, organizational culture and emotional intelligence on
employee performance, namely 32.8% while the remaining 67.2% is influenced by
other variables not examined.

Keywords : Discipline, Organizational Culture, Emotional Intelligence,
Employee Performance
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