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EFFICACY, KOMPETENSI DAN BUDAYA SEKOLAH TERHADAP
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Assoc. Prof. Akhmad Darmawan,Ph.D.
Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
akhmaddarmawan@ump.ac.id

ABSTRAK

Penelitian  ini Dbertujuan untuk mengetahui pengaruh organizational
citizenship behaviour, self efficacy, kompetensi dan budaya sekolah
terhadap kinerja guru SLTA Muhammadiyah Purwokerto. Penelitian ini
menggunakan metode deskriptif  kuantitatif, pengambilan sampel
nonprobability sampling dengan teknik sampling jenuh atau sampling
sensus, jumlah sampel sebanyak 102 responden. Analisis data menggunakan
SPSS 21, dengan analisis statistik deskriptif, uji validitas, uji reliabilitas, uji
asumsi klasik, analisis regresi liniear berganda, uji koefisien determinasi, uji
t, dan uji f. Hasil penelitian dengan uji simultan (F test) menunjukkan
bahwa terdapat pengaruh positif dan signifikan secara simultan antara
variabel organizational citizenship behaviour, self efficacy, kompetensi dan
budaya sekolah terhadap kinerja guru. Hasil penelitian dengan uji parsial (t
test) membuktikan bahwa organizational citizenship behavior berpengaruh
positif dan signifikan terhadap kinerja guru. self efficacy, kompetensi
berpengaruh positif tidak signifikan terhadap kinerja guru, budaya sekolah
berpengaruh positif dan signifikan terhadap kinerja guru.

Kata Kunci : Kinerja guru, citizenship behaviour, self efficacy, kompetensi

dan budaya sekolah.
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THE INFLUENCE OF ORGANIZATIONAL CITIZENSHIP BEHAVIOR,
SELF EFFICACY, COMPETENCE AND SCHOOL CULTURE ON THE
PERFORMANCE OF MUHAMMADIYAH SLTA TEACHER IN
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ABSTRACT

This study aims to determine the effectorganizational citizenship behaviour, self
efficacy, competence and school culture on teacher performance at SLTA
Muhammadiyah Purwokerto. This study uses a quantitative descriptive method,
samplingnonprobability sampling with saturated sampling technique or census
sampling, the total sample is 102 respondents. Data analysis using SPSS 21, with
descriptive statistical analysis, validity test, reliability test, classic assumption test,
multiple linear regression analysis, coefficient of determination test, t test, and f
test. The results of the study with the simultaneous test (F test) show that there is a
positive and significant effect simultaneously between variablesorganizational
citizenship behaviour, self efficacy, competence and school culture on teacher
performance. The results of the study with the partial test (t test) prove
thatorganizational citizenship behavior positive and significant effect on teacher
performance.self efficacy, competence has no significant positive effect on teacher
performance, school culture has a positive and significant effect on teacher
performance.

Keywords: teacher performance,citizenship behaviour, self efficacy, competence
and school culture.
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