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ABSTRAK

Tujuan dari penelitian ini adalah mengetahui pengaruh persepsi

dukungan organisasi, budaya organisasi, komunikasi, kompensasi terhadap
kinerja karyawan PT. Andhika Bangun Perkasa. Penelitian ini_merupakan
penelitian  kuantitatif dengan mengggunakan kuesioner sejumlah 100
responden pada karyawan PT. Andhika Bangun Perkasa. Teknik
pengambilan sampel yang digunakan adalah menggunakan teknik sampel
jenuh. Teknik analisis data yang digunakan dalam penelitian ini yaitu analisis
statistik deskriptif, uji instrumen, uji asumsi Kklasik, uji analisis data, uji
kecocokan model dan uji hipotesis. Dari hasil penelitian menunjukkan
bahwa persepsi dukungan organisasi, budaya organisasi, komunikasi,
kompensasi secara simultan berpengaruh signifikan terhadap kinerja
karyawan. Persepsi dukungan organisasi secara parsial berpengaruh positif
dan tidak signifikan terhadap kinerja karyawan, budaya organisasi secara
parsial berpengaruh positif dan signifikan terhadap kinerja karyawan,
komunikasi secara parsial berpengaruh positif dan signifikan terhadap
kinerja karyawan, kompensasi secara parsial berpengaruh positif dan
signifikan terhadap kinerja karyawan.

Kata kunci: Persepsi Dukungan Organisasi, Budaya Organisasi,
Komunikasi dan Kompensasi, Kinerja Karyawan
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ABSTRACT

The purpose of this study was to determine the effect of perceived
organizational  support, ~organizational  culture, communication,
compensation on the performance of employees of PT. Andhika Bangum
Perkasa. This research is a quantitative study using a questionnaire of 100
respondents to employees of PT. Andhika Bangun Perkasa. The sampling
technique used is saturated sample technique. The data analysis technique
used in this research is descriptive statistical analysis, instrument test,
classic assumption test, data analysis test, model suitability test and
hypothesis testing. From the results of the study indicate that perceptions of
organizational  support, organizational culture, communication,
compensation simultaneously have a significant effect on employee
performance. Perceived organizational support partially has a positive and
not significant effect on employee performance, organizational culture
partially has a positive and significant effect on employee performance,
communication partially has a positive and significant effect on employee
performance, compensation partially has a positive and significant effect on
employee performance.

Keyword: Perceptions of Organizational Support, Organizational Culture,
Communication and Compensation, Employee Performance
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