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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh pelatihan kerja
dan kompensasi terhadap kinerja karyawan dengan kepuasan kerja sebagai
variabel intervening Rumah Sakit Umum (RSU) Ananda Purwokerto kecuali
Dokter, Direktur, dan Manajer. Sampel penelitian ini sebanyak 105 karyawan
dengan teknik pengambilan menggunakan teknik quota sampling dengan metode
proporsional. Untuk diuji statistik dan pengolahan data dilakukan dengan
menggunakan Partial Least Square (PLS). Hasil penelitian ini menunjukan
bahwa: 1) pelatihan kerja berpengaruh positif dan signifikan terhadap kepuasan
kerja, 2) kompensasi berpengaruh positif dan signifikan terhadap kepuasan kerja,
3) pelatihan kerja berpengaruh positif tidak signifikan terhadap kinerja karyawan,
4) kompensasi berpengaruh positif tidak signifikan terhadap kinerja karyawan, 5)
kepuasan kerja berpengaruh positif dan signifikan terhadap kinerja karyawan, 6)
kepuasan kerja mampu memediasi pengaruh pelatihan kerja terhadap kinerja
karyawan, 7) kepuasan kerja mampu memediasi pengaruh kompensasi terhadap
kinerja karyawan. Hasil uji model fit menunjukan nilai NFI 68,9% fit. Hasil uji
koefisien determinasi (R? menunjukan bahwa pengaruh pelatihan kerja,
kompensasi, dan kepuasan kerja terhadap kinerja karyawan sebesar 67,7%.

Kata Kunci : pelatihan kerja, kompensasi, kepuasan kerja, kinerja karyawan.
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ABSTRACT

This study aims to examine and analyze the effect of job training and
compensation on employee performance with job satisfaction as an intervening
variable at Ananda Purwokerto General Hospital (RSU) except Doctors, Directors
and Managers. The sample of this research is 105 employees with the selection
technique using the technique quota sampling with the proportional method. To
be tested statistics and data processing is done using Partial Least Square (PLS).
The results of this study indicate that: 1) job training has a positive and significant
effect on job satisfaction, 2) compensation has a positive and significant effect on
job satisfaction, 3) job training has a not significant positive effect on employee
performance, 4) compensation has an insignificant positive effect on performance
employees, 5) job satisfaction has a positive and significant effect on employee
performance, 6) job satisfaction is able to mediate the effect of job training on
employee performance, 7) job satisfaction is able to mediate the effect of
compensation on employee performance. The results of the fit model test show
that the NFI value is 68.9% fit. The test results of the coefficient of determination
(R?) shows that the effect of job training, compensation, and job satisfaction on
employee performance is 67.7%.

Keywords : job training, compensation, job satisfaction, employee performance.
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