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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh Locus of Control, Budaya
Organisasi, Kepuasan Kerja, dan Komitmen Organisasi terhadap Kinerja Karyawan
pada PD Mujur Jaya Kroya. Jenis penelitian ini adalah penelitian kuantitatif dengan
sumber data primer yang diperoleh dari kuesioner. Populasi penelitian ini adalah
semua karyawan PD Mujur Jaya sebanyak 215 orang. Berdasarkan perhitungan
sampel dari rumus Slovin dan dengan teknik purposive sampling maka diperoleh
sejumlah 140 karyawan. Teknik analisis menggunakan analisis regresi berganda.
Hasil penelitian menyimpulkan bahwa Locus of Control, Budaya Organisasi,
Kepuasan Kerja, dan Komitmen Organisasi memiliki pengaruh secara simultan dan
secara parsial positif signifikan terhadap Kinerja Karyawan pada PD Mujur Jaya
Kroya.

Kata kunci: Locus of Control, Budaya Organisasi, Kepuasan Kerja, Komitmen
Organisasi, Kinerja Karyawan
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ABSTRACT

This study aims to examine the effect of Locus of Control, Organizational
Culture, Job Satisfaction, and Organizational Commitment on Employee
Performance at PD Mujur Jaya Kroya. This type of research is quantitative research
with primary data sources obtained from questionnaires. The population of this
research is all employees of PD Mujur Jaya as many as 215 people. Based on the
calculation of the sample from the Slovin formula and the purposive sampling
technique, a total of 140 employees were obtained. The analysis technique uses
multiple regression analysis. The results of the study concluded that Locus of
Control, Organizational Culture, Job Satisfaction, and Organizational Commitment
have a simultaneous and partially positive significant effect on Employee
Performance at PD Mujur Jaya Kroya.

Keywords: Locus of Control, Organizational Culture, Job Satisfaction,
Organizational Commitment, Employee Performance
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