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MOTTO 
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ABSTRAK 

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh komitmen organisasi, 

disiplin kerja, dan motivasi kerja terhadap kinerja perangkat desa di Kecamatan 

Susukan Banjarnegara. Jenis penelitian ini adalah kuantitatif. Pengambilan sampel 

menggunakan Proportionate Random Sampling untuk menentukan jumlah sampel 

setiap desa, dan penentuan sampelnya menggunakan accidental sampling. Instrumen 

penelitian menggunakan data kuesioner. Sampel yang digunakan sejumlah 177 

perangkat desa. Teknik analisis data menggunakan Statistical Package for the Social 

Sciences (SPSS). Hasil penelitian menunjukan bahwa nilai F hitung ( 35.062) > F 

tabel ( 2,68). Ini berarti bahwa komitmen organisasi, disiplin kerja, dan motivasi 

kerja secara simultan berpengaruh positif signifikan terhadap kinerja perangkat desa, 

nilai t hitung (4,772) > t tabel (1,65754). Ini berati bahwa komitmen organisasi 

berpengaruh positif dan signifikan terhadap kinerja perangkat desa, nilai t hitung 

(3,899) > t tabel (1,65754). Ini berati bahwa disiplin kerja berpengaruh positif dan 

signifikan terhadap perangkat desa dan   nilai t hitung ( 4,296) > t tabel (1,65754). 

Ini berarti bahwa motivasi berpengaruh positif dan signifikan terhadap kinerja 

perangkat desa.  

 

Kata kunci : Komitmen Organisasi, Disiplin Kerja, Motivasi Kerja dan Kinerja 

Perangkat Desa 
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ABSTRAK 

 

The purpose of this study was to determine the effect of organizational commitment, 

work discpline, and work motivation on the performance of village officials in 

Susukan District, Banjarnegara Regency. This type of research is quantitative. 

Sampling used Proportionate Random Sampling to determine the number of samples 

for each village, and determining the sample using accidental sampling. The 

research instrument used questionnaire data. The sample used was 177 village 

officials. The analytical technique used in this research is the Statistical Package for 

the Social Sciences (SPSS). The results showed that the calculated F value (35.062) 

> F table (2,68). This means that organizational commitment, work discipline, and 

work motivation simultaneously have a significant positive effect on the performance 

of village officials, value t count (4,772) > t table (1,65754). This means that 

organizational commitment has a positive and significant effect on the performance 

of village officials, value t count (3,889) > t table (1,65754). This means that work 

discipline has a positive and significant effect on the performance of village officials, 

value t count (4,296) > t table (1,65754). This means that work discipline has a 

positive and significant effect on the performance of village officials, 

 

Keywords: Organizational Commitment, Work Discipline, Work Motivation and 

Performance Of Village Officials. 
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