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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh variabel kepuasan
kerja, disiplin kerja dan komitmen organisasi terhadap kinerja karyawan.
Pengambilan sampel pada penelitian ini menggunakan purposive
sampling dengan jumlah sampel 160 orang yang merupakan karyawan
tetap bagian produksi PT. Cebong Kayuindo Banyumas. Teknik analisis
data yang digunakan analisis regresi linier berganda. Hasil analisis data
menunjukkan bahwa secara simultan kepuasan kerja, disiplin kerja dan
komitmen organisasi berpengaruh signifikan terhadap kinerja karyawan.
Sedangkan secara parsial disiplin kerja tidak berpengaruh signifikan
terhadap kinerja karyawan, kepuasan Kkerja berpengaruh signifikan
terhadap kinerja karyawan dan komitmen organisasi berpengaruh
signifikan terhadap kinerja karyawan.

Kata kunci : Kepuasan Kerja, Disiplin Kerja, Komitmen Organisasi,
Kinerja Karyawan.
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THE EFFECT OF JOB SATISFACTION, WORK DISCIPLINE AND
ORGANIZATIONAL COMMITMENT ON THE PERFORMANCE OF
EMPLOYEES IN PRODUCTION SECTION OF PT. CEBONG
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ABSTRACT

This research aimed to determine the effect of job satisfaction, work
discipline and organizational commitment on employee performance.
Sampling in this study using purposive sampling with a total sample of
160 people who are permanent employees of the productoin division of
PT. Cebong Kayuindo Banyumas. The data analysis technique used was
multiple linier regression analysis. The result of data analysis show that
simultaneously job satisfaction, work disipline and organizational
commitment have a significant effect on employee performance. As
partial: work discipline has no significant effect on employee
performance, job satisfaction has a significant effect on employee
performance and organizational commitment has a significant effect on
employee performance.

Keywords : Job Satisfaction, Work Discipline, Organizational
Commitment, Employee Performance.
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