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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisa efek mediasi
komitmen organisasi pada hubungan work-life balance terhadap loyalitas perawat
RSU Ananda Purwokerto. Populasi dalam penelitian ini adalah seluruh perawat
RSU Ananda Purwokerto. Sampel penelitian adalah perawat Rumah Sakit Umum
Ananda Purwokerto yang berjumlah 105 pegawai. Metode pengambilan sampel
dalam penelitian ini menggunakan sampel jenuh. Teknik analisi data yang
digunakan dalam penelitian ini yaitu analisis Uji Kecocokan Model (F), Uji T, Uji
Sobel dan Uji Koefisien Determinasi (Rz).

Berdasarkan hasil kecocokan model (F) model 1 dan model 2 telah
memenuhi uji kecocokan model. Hasil penelitian uji t menyimpulkan; (a) work-
life balance secara parsial berpengaruh signifikan terhadap komitmen organisasi.
(b) work-life balance secara parsial berpengaruh signifikan terhadap loyalitas
perawat. (¢) komitmen organisasi secara parsial berpengaruh signifikan terhadap
loyalitas perawat. Hasil uji sobel menyimpulkan bahwa komitmen organisasi
mampu memediasi work-life balance terhadap loyalitas perawat. Hasil koefisien
determinasi (R*) model 1 menunjukan nilai R-Square pengaruh work-life balance
terhadap loyalitas perawat sebesar 44,3%. Pada uji koefisien determinasi (R?)
model 2 menunjukan nilai R-Square pengaruh work-life balance terhadap
komitmen organisasi sebesar 55,6%.

Kata kunci : Work-life balance, Komitmen organisasi, Loyalitas perawat
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THE EFFECT OF MEDIATION ORGANIZATIONAL COMMITMENT IN
RELATIONSHIP WORK-LIFE BALANCE ON NURSE LOYALTY AT
ANANDA PURWOKERTO GENERAL HOSPITAL

Rheksania Anjung Wij ayanthi1
Managment Study program, Faculty of economic and business
Universitas Muhammadiyah Purwokerto
rheksan@gmail.com

Hengky Widhiandono®
Economics and Business Faculty
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ABSTRACT
This study aims analiyze the effect of organizational commitment on work-life
balance relationship on nurse loyalty at Ananda Purwokerto Hospital. the research
population in this study was all nurses at Ananda Purwokerto Hospital. The
research sample was nurses at Ananda Purwokerto Hospital totaling 105
employes. The sampling methods in this study used saturades samples. Data
analyze technique used Goodness of Fit test (F), t test, sobel test and
determination coefficient test (R2). Based on goodnes of fit test (f) result model 1
and model 2 have met the model fit test. the result of the t test research concluded;
(a) work-life balance has partially significant effect on the organizational
commitment. (b) work-life balance has partially significant effect on the nurse
loyalty. (c) organizational commitment has partially significant effect on the nurse
loyalty. the result of Sobel test concluded that organizational commitment was
able to mediate work-life balance on the nurse loyalty. determination coefficient
test (R2) model 1 shows R-square value the effect of work- life balance on the
nurse loyalty is 44,3%. on determination coefficient test (R2) model 2 shows r
square value the effect work-life balance on the organizational commitment is

55,6%.
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