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ABSTRAK

Penelitian ini  bertujuan untuk menguji dan menganalisa variabel
independen pelatihan, disiplin kerja, dan budaya organisasi terhadap variabel
dependen kinerja karyawan PT Laksana Kurnia Mandiri Sejati Tegal. Populasi
dalam penelitian ini adalah karyawan divisi produksi PT Laksana Kurnia Mandiri
Sejati Tegal. Sampel yang digunakan dalam penelitian ini sebanyak 109
responden dengan teknik pengumpulan data accidental sampling. Teknik analisis
data yang digunakan uji analisis regresi berganda.

Hasil analisis data menyimpulkan bahwa variabel pelatihan berpengaruh
positif dan signifikan terhadap kinerja karyawan, disiplin kerja berpengaruh
positif dan signifikan terhadap kinerja karyawan, budaya organisasi berpengaruh
positif dan signifikan terhadap kinerja karyawan Berdasarkan uji koefisiensi
determinasi (R?) menunjukan besarnya besarnya pengaruh variabel pelatihan,
disiplin kerja, dan budaya organisasi terhadap Kinerja karyawan sebesar 25,5%

Kata Kunci: Pelatihan, Disiplin Kerja, Budaya Organisasi, Kinerja
Karyawan.
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ABSTRACT

This study aims to examine and analyze the independent variables
of training, work discipline, and organizational culture on employee
performance. The population in this study were employees of the
production division of PT Laksana Kurnia Mandiri Sejati Tegal. The
sample were 109 respondents taken with accidental sampling data
collection techniques. The data analysis technique was multiple linear
regression analysis.

The results of data analysis concluded that training has a positive
and significant effect on employee performance, work discipline has a
positive and significant effect on employee performance, and
organizational culture has a positive and significant effect on employee
performance. Based on the coefficient of determination test (R?), the
percentage of training, work discipline, and organizational culture on
employee performance is 25.5%.

Keywords: Training, Work Discipline, Organizational Culture, Employee
Performance.
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