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ABSTRAK 

  

Penelitian ini bertujuan untuk mengetahui pengaruh Gaya 

Kepemimpinan,Motivasi dan Iklim Organisasi terhadap kinerja Pegawai Dinas 

Pendidikan  Kabupaten Banyumas. Populasi ini adalah seluruh pegawai tetap  

yang berjumlah 142 pegawai. Sampel pada penelitian ini sebanyak 104 pegawai 

dengan menggunakan Teknik purposive  Sampling. Metode analisis data 

menggunakan Uji F,Uji T dan R2 adjusted . 

Hasil penelitian ini dengan Uji F menyatakan bahwa Gaya Kepemipinan, Motivasi 

dan Iklim Organisasi berepengaruh signifikan. Berdasarkan Uji t diperolrh ; (a) 

Gaya Kepemimpinan berpengaruh signifikan terhadap kinerja pegawai. (b) 

Motivasi tidak berpengaruh terhadap kinerja pegawai. (c)Iklim Organisasi  

berpengaruh signifikan terhadap kinerja pegawai. Berdasarkan uji Koefisien 

Determinasi  R2 menunjukan pengaruh Gaya Kepemimpinan, Motivasi dan Iklim 

Organisasi terhadap kinerja pegawai sebesar 98,7%. 

  

Kata Kunci : Gaya Kepemimpinan, Motivasi dan Iklim Organisasi,Kinerja 

Pegawai. 
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ABSTRACT 

 

This study aims to determine the effect of Leadership Style, Motivation and 

Organizational Climate on the performance of Banyumas District Education 

Office Employees. This population is all permanent employees totaling 142 

employees. The sample in this study were 104 employees using purposive 

sampling technique. The data analysis method used the F test, T test and adjusted 

R2. 

The results of this study with the F test stated that the leadership style, motivation 

and organizational climate had a significant effect. Based on the t test obtained ; 

(a) Leadership style has a significant effect on employee performance. (b) 

Motivation has no effect on employee performance. (c) Organizational climate has 

a significant effect on employee performance. Based on the coefficient of 

determination test R2 shows the influence of leadership style, motivation and 

organizational climate on employee performance of 98.7%. 

 

Keywords : Leadership Style, Motivation and Organizational Climate, Employee 

Performance. 
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