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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepuasan Kkerja, budaya
organisasi, komitmen organisasi dan beban kerja secara parsial dan simultan
terhadap kinerja karyawan bagian produksi pada PT.Cebong Kayuindo
Banyumas. Jenis penelitian yang digunakan yaitu penelitian kuantitatif. Teknik
pengambilan sampel menggunakan @ teknik - purposive sampling dengan
menggunakan rumus slovin dan data diperoleh dari responden dengan instrumn
penelitian menggunakan kuesioner yang berjumlah 187 responden. Teknik
analisis data yang digukan dalam penelitian ini yaitu analisis statistik deskriptif,
uji validitas, uji reabilitas, uji asumsi klasik, analisis regresi liniear berganda, uji
koefisien determinasi, uji f, dan uji t. Berdasarkan hasil analisis data menunjukkan
bahwa variabel kepuasan kerja, budaya organisasi, komitmen organisasi, dan
beban kerja secara simultan berpengaruh signifikan terhadap kinerja karyawan,
variabel komitmen organisasi secara parsial berpengaruh positif dan signifikan
terhadap kinerja karywan, sedangkan kepuasan kerja,budaya organisasi dan beban
kerja secara parsial tidak berpengaruh signifikan terhadap kinerja karyawan.

Kata kunci : Kepuasan kerja, Budaya Organisasi, Komitmen Organisasi, Beban
Kerja dan Kinerja Karyawan.
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THE EFFECT OF JOB SATISFACTION, ORGANIZATIONAL
CULTURE, ORGANIZATIONAL COMMITMENT AND
WORKLOAD ON EMPLOYEE PERFORMANCE IN
PRODUCTION SECTION AT PT. CEBONG KAYUINDO
BANYUMAS

Ulfa Firlia Akhmad Darmawan?
Program Studi Manajemen S1 Fakultas Ekonomi dan Bisnis

Universitas Muhammadiyah Purwokerto

firlianaulfaa@gmail.com' akhnmaddarmawan@ump.ac.id 2

ABSTRACT

This study aims to determine the effect of job satisfaction, organizational culture,
organizational commitment and workload partially and simultaneously on the
performance of production employees at PT. Cebong Kayuindo Banyumas. The
type of research used is quantitative research. The sampling technique used
purposive sampling technique using the Slovin formula and data obtained from
respondents with research instruments using a questionnaire totaling 187
respondents. The data analysis techniques used in this research are descriptive
statistical analysis, validity test, reliability test, classical assumption test, multiple
linear regression analysis, coefficient of determination test, f test, and t test.
Based on the results of data analysis shows that the variables of job satisfaction,
organizational culture, organizational commitment, and workload simultaneously
have a significant effect on employee performance, the variable organizational
commitment partially has a positive and significant effect on employee
performance, while job satisfaction, organizational culture and workload are
partially partial does not have a significant effect on employee performance.

Keywords: Job satisfaction, Organizational Culture, Organizational
Commitment, Workload and Employee Performance
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