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ABSTRAK

Penelitian ini bertujuan untuk mengetahui- pengaruh disiplin kerja,
pelatihan dan stres kerja terhadap kinerja perawat RSU Dadi Keluarga
Purwokerto. Pemilihan sampel dalam penelitian ini dilakukan dengan sampel
jenuh vyaitu sebanyak 116 perawat. Teknik analisis yang digunakan dalam
penelitian ini yaitu analisis deskriptif, uji instrument asumsi klasik, analisis regresi
berganda, determinasi, dan uji hipotesis. Hasil analisis menunjukan bahwa disiplin
kerja, pelatihan dan stres kerja secara simultan berpengaruh terhadap kinerja
perawat (1), disiplin kerja berpengaruh positif dan signifikan terhadap kinerja
perawat (2), pelatihan tidak berpengaruh positif dan signifikan terhadap kinerja
perwat (3) dan stres kerja tidak berpengaruh negatif terhadap Kinerja perawat (4).

Kata kunci : kinerja perawat, disiplin kerja, pelatihan, stres kerja.
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THE EFFECT OF WORK DISCIPLINE, TRAINING, AND WORK
STRESS ON THE PERFORMANCE OF NURSES AT RSU DADI
KELUARGA PURWOKERTO

Rini Eka Safitri’,
Suyoto®
12program Study Management S1 Faculty of Economic and Business
1 2University Muhammadiyah Purwokerto

e-mail : *rinieka220@gmail.com, “suyoto_syahlan@yahoo.com

ABSTRACT

The purpose of this study was to determine the effect of work discipline, training
and work stress on the performance of nurses at RSU Dadi Keluarga Purwokerto.
The sample selection in this study was carried out with a saturated sample of 116
nurses. The analysis technique used in this research is descriptive assumption
instrument test, multiple regression analysis, determination, and hypothesis
testing. The results of the analysis show that work discipline, training anda work
stress simulataneously affect nurse performance (1), work discipline hass a
positive and significant effect on nurse performance (2), training has no positive
and significant effect on nurse performance (3), and work stress does not negative
effect on nurse performance (4).

Keyword : discipline, training, work stress and performance of nurses
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