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ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis apakah ada pengaruh disiplin 

kerja, hard skill, dan soft skill terhadap kinerja karyawan pada PT. Cebong 

Kayuindo Ajibarang. Sampel penelitian ini adalah karyawan PT. Cebong 

Kayuindo Ajibarang yang berjumlah 337 pegawai dengan menggunakan teknik 

non- probability sampling dan data diperoleh dari responden dengan instrumen 

penelitian menggunakan kuesioner. Alat analis yang di gunakan dalam penelitian 

ini yaitu analisis linear berganda. Hasil uji  menunjukkan bahwa secara simultan 

disiplin kerja, hard skill, dan soft skill berpengaruh positif signifikan terhadap 

kinerja karyawan. Sedangkan secara parsial disiplin kerja berpengaruh positif 

signifikan terhadap kinerja karyawan, hard skill berpengaruh positif  signifikan 

terhadap kinerja karyawan, dan soft skill berpengaruh positif signifikan terhadap 

kinerja karyawan. 

 

Kata Kunci: Disiplin Kerja, Hard Skill, Soft Skill dan Kinerja   
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ABSTRACT 

 

The purpose of this research is to analyze the influence of work discipline, 

hard skill, and soft skill of towards employee performance in PT. Cebong 

Kayuindo Ajibarang. The sample of this study was PT. Cebong Kayuindo 

Ajibarang who numbered 337 employees using non-probability sampling 

techniques and dataobtained from respondents with research instruments using 

questionnaries. Analysis tools used in research is multiple regression analysis the 

results show the work discipline, hard skill, and soft skillsimultaneously effect 

employee performance. Then, partial analysis test results show that work 

discipline had a positive and  significant effect on employee performance, hard 

skill had a positive and significant effect on employee performance, and soft skill 

had a positive and significant effect on employee performance. 

 

Keywords: Work Discipline, Hard Skill, Soft Skill, and Performance 
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