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ABSTRAK

Penelitian ini bertujuan untuk mengetahui; pengaruh Stres Kerja terhadap Kinerja
Karyawan, Beban Kerja terhadap Kinerja Karyawan, dan Disiplin Kerja terhadap
Kinerja Karyawan PT. Herba Emas Wahidatama (HEW) Purbalingga. Populasi
dalam penelitian ini adalah seluruh karyawan PT. Herba Emas Wahidatama (HEW)
Purbalingga yang berjumlah 117. Pengambilan sampel dalam penelitian ini
menggunakan metode Probability Sampling dengan Teknik purposive sampling
dengan jumlah sampel 110 responden. Data diperoleh dari responden dengan
instrument penelitian menggunakan kuisioner google form. Teknik analisis data
menggunakan analisis regresi berganda. Hasil analisis menunjukkan bhawa Stres
Kerja,Beban Kerja, dan Disiplin Kerja secara simultan berpengaruh signifikan
terhadap Kinerja Karyawan. Namun Ketika diuji secara parsial Stres Kerja
bepengaruh negatif dan signifikan terhadap Kinerja Karyawan, Beban Kerja
berpengaruh positif dan tidak signifikan, sedangkan Disiplin Kerja berpengaruh
positif dan signifikan.

Kata Kunci : Stres Kerja, Beban Kerja, Disiplin Kerja, Kinerja Karyawan
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EFFECT OF WORK STRESS, WORKLOAD, AND WORK DISCIPLINE
ON EMPLOYEE PERFORMANCE IN
PT. HERBA EMAS WAHIDATAMA (HEW) PURBALINGGA

Ghafara Kharisma Afital
Faculty of Economics and Business
Muhammadiyah University Purwokerto
hafaraakal mail.com

Suyoto, M.Si?
Faculty of Economics and Business
Muhammadiyah University Purwokerto

Suygggg@ump.ag. id

ABSTRACT

This study aims to determine; the effect of work stress on employee performance,
workload on employee performance, and work discipline on employee performance
at PT. Herba Emas Wahidatama (HEW) Purbalingga. The population in this study
were all employees of PT. Herba Emas Wahidatama (HEW) Purbalingga, totaling
117. Sampling in this study used the Probability Sampling method with purposive
sampling technique with a total sample of 110 respondents. Data obtained from
respondents with research instruments using a google form questionnaire. The data
analysis technique used multiple regression analysis. The results of the analysis
show that work stress, workload, and work discipline simultaneously have a
significant effect on employee performance. However, when partially tested, work
stress has a negative and significant effect on employee performance, workload has
a positive and insignificant effect, while work discipline has a positive and
significant effect.

Keywords : Work Stress, Workload, Work Discipline, Employee Performance
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