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ABSTRAK 

 

Tujuan penelitian adalah untuk menganalisis pengaruh Kepuasan Kerja, 

Job Insecurity, dan Beban Kerja terhadap Turnover Intention di CV Berkah Manis 

Sejahtera. Jenis penelitian adalah penelitian kuantitatif dalam bentuk survei. 

Jumlah sampel sebanyak jumlah populasi yaitu 108 orang. Analisis yang 

digunakan Uji F, Uji t dan R2 adjusted. 

Hasil penelitian ini berdasarkan Uji F menyatakan bahwa Kepuasan 

Kerja, Job Insecurity, dan Beban Kerja secara simultan berpengaruh terhadap 

Turnover Intention di CV Berkah Manis Sejahtera. Berdasarkan Uji t diperoleh; 

(a) Kepuasan Kerja berpengaruh negatif dan signifikan terhadap Turnover 

Intention. (b) Job Insecurity berpengaruh positif dan signifikan terhadap Turnover 

Intention. (c) Beban Kerja berpengaruh positif dan signifikan terhadap Turnover 

Intention. Berdasarkan Uji koefisien determinasi R2 adjusted.menunjukkan 

besarnya pengaruh Kepuasan Kerja, Job Insecurity, dan Beban Kerja terhadap 

Turnover Intention sebesar 30,4%  sedangkan sisanya sebesar 69,6% dipengaruhi 

variabel diluar model penelitian. 

 

Kata kunci : Kepuasan Kerja, Job Insecurity, Beban Kerja, Turnover Intention. 
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ABSTRACT 

 

The purpose of the study was to analyze the effect of Job Satisfaction, Job 

Insecurity, and Workload on Turnover Intention at CV Berkah Manis Sejahtera. 

This type of research is quantitative research in the form of a survey. The number 

of samples is the total population, namely 108 people. The analysis used is the F 

test, t test and adjusted R2. 

The results of this study based on the F test stated that Job Satisfaction, 

Job Insecurity, and Workload simultaneously affect Turnover Intention at CV 

Berkah Manis Sejahtera. Based on the t test obtained; (a) Job Satisfaction has a 

negative and significant effect on Turnover Intention. (b) Job Insecurity has a 

positive and significant effect on Turnover Intention. (c) Workload has a positive 

and significant effect on Turnover Intention. Based on the coefficient of 

determination test R2 adjusted, it shows the magnitude of the effect of Job 

Satisfaction, Job Insecurity, and Workload on Turnover Intention of 30.4% while 

the remaining 69.6% is influenced by variables outside the research model. 

 

Keywords: Job Satisfaction, Job Insecurity, Workload, Turnover Intention. 
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