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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh semangat kerja, disiplin kerja
dan kepuasan kerja terhadap kinerja pegawai pada Dinas Pekerjaan Umum dan
Penataan Ruang Kabupaten Purbalingga. Responden dalam penelitian ini adalah
pegawai kantor yang berjumlah 113. Teknik pengambilan sampel pada penelitian
ini menggunakan metode purposive sampling. Hasil data yang diperoleh dari
penyebaran kuesioner sebanyak 113 responden. Analisis data dalam penelitian ini
menggunakan analisis regresi berganda, uji t dan uji F. Berdasarkan hasil
pengujian diperoleh hasil : (1) Semangat Kerja, Disiplin Kerja dan Kepuasan
Kerja secara simultan berpengaruh terhadap Kinerja Pegawai, (2) Hasil uji secara
parsial menunjukan bahwa Semangat Kerja dan Kepuasan Kerja berpengaruh
positif dan signifikan terhadap Kinerja Pegawai, sedangkan Disiplin Kerja
berpengaruh negatif dan tidak signifikan terhadap Kinerja Pegawai.

Kata Kunci : Semangat Kerja, Disiplin Kerja, Kepuasan Kerja, Kinerja Pegawai
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THE EFFECT OF WORK SPIRIT, WORK DISCIPLINE AND JOB
SATISFACTION ON EMPLOYEE PERFORMANCE AT THE
PUBLIC WORKS AND SPATIAL PLANNING OFFICE OF
PURBALINGGA REGENCY
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faculty of Economics and Business
Muhammadiyah University Purwokerto

Email: idasetiowatill@agmail.com

Suyoto?
faculty of Economics and Business
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ABSTRACT

This study aims to determine the effect of work spirit, work discipline and
job satisfaction on employee performance at the Department of Public
Works and Spatial Planning Purbalingga Regency. Respondents in this
study were all office employees totaling 113. The sampling technique in
this study used the saturated sampling method. The results of the data
obtained from the distribution of questionnaires were 113 respondents.
Analysis of the data in this study using multiple regression analysis, t test
and F test. Based on the test results obtained the results: (1) Work
enthusiasm, work discipline and job satisfaction simultaneously affect
employee performance, (2) partial test results show that enthusiasm Work
and job satisfaction have a positive and significant effect on employee
performance, while work discipline has a negative and insignificant effect

on employee performance.

Keywords: Work Spirit, Work Discipline, Job Satisfaction, Employee

Performance
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