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PENGARUH DISIPLIN KERJA, LINGKUNGAN KERJA, DAN KOMITMEN
ORGANISASIONAL TERHADAP KINERJA PEGAWAI
PADA RSUD DR TJIITROWARDOJO PURWOREJO

Bunga Isnaeni Permata Asih', Hengky Widhiandono?

Program Studi Manajemen S1, Fakultas Ekonomi dan Bisnis® @
Universitas Muhammadiyah Purwokerto® )
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2 hengkywidhiandono@ump:ac.id

ABSTRAK

Tujuan dari penelitian ini adalah menganalisis disiplin kerja, lingkungan kerja
dan komitmen organisasional terhadap kinerja pegawai RSUD Dr. Tjitrowardojo
Purworejo. Populasi penelitian ini adalah seluruh pegawai RSUD Dr. Tjitrowardojo
Purworejo. Teknik pengambilan sampel menggunakan teknik probability sampling
dengan metode accidental sampling. Penelitian ini menggunakan sampel 110
responden. Pengumpulan data menggunakan Kkuesioner. Metode analisis data
menggunakan uji regresi linear berganda. Hasil analisis regresi menunjukan secara
simulta disiplin kerja, lingkungan kerja dan komitmen organisasional berpengaruh
signifikan terhadap kinerja pegawai. Disiplin kerja secara parsial berpengaruh
positif signifikan terhadap kinerja pegawai. Lingkungan kerja secara parsial
berpengaruh positif signifikan terhadap kinerja pegawai. Komitmen organisasional
secara parsial berpengaruh positif signifikan terhadap kinerja pegawai.

Kata kunci: disiplin kerja, lingkungan kerja dan komitmen organisasional dan
Kinerja pegawai

Xi

Pengaruh Disiplin Kerja ..., Bunga Isnaeni Permata Asih, Fakultas Ekonomi dan Bisnis UMP, 2022



THE EFFECT OF WORK DISCIPLINE, WORK ENVIRONMENT, AND
ORGANIZATIONAL COMMITMENT ON EMPLOYEE PERFORMANCE
AT RSUD DR TIITROWARDOJO PURWOREJO

Bunga Isnaeni Permata Asih!, Hengky Widhiandono?

Study Program of Management S1, Faculty of Economics dan Business® ?
Muhammadiyah University Purwokerto®

D pungaisnaenil4@gmail.com
2 hengkywidhiandono@ump.ac.id

ABSTRACT

The purpose of this study was to analyze work discipline, work environment
and organizational commitment to the performance of RSUD Dr. Tjitrowardojo
Purworejo. The population of this study were all employees of RSUD Dr.
Tjitrowardojo Purworejo. The sampling technique used is probability sampling
technique with accidental sampling method. This study used a sample of 110
respondents. Collecting data using a questionnaire. Methods of data analysis using
multiple linear regression test. The results of the regression analysis show that
simultaneously work discipline, work environment and organizational commitment
have a significant effect on employee performance. Work discipline partially has a
significant positive effect on employee performance. The work environment
partially has a significant positive effect on employee performance. Partial
organizational commitment has a significant positive effect on employee
performance.

Keywords: work discipline, work environment and organizational commitment and
employee performance
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