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ABSTRAK

Tujuan penelitian ini untuk mengetahui pengaruh kompensasi, pengawasan,
disiplin kerja, dan kompetensi terhadap kinerja karyawan pada Bank Perkreditan
Rakyat (BPR) Bank Surya Yudha Banjarnegara. Populasi dalam penelitian ini
karyawan pada Bank Perkreditan Rakyat (BPR) Bank Surya Yudha Banjarnegara
yang berjumlah 150 karyawan dan teknik pengambilan sampel menggunakan
sampel jenuh. Teknik analisis data dalam penelitian ini menggunakan analisis
statistik deskriptif, uji validitas, uji reliabilitas, uji asumsi klasik, uji regresi linier
berganda, uji koefisien determinasi, uji t dan uji f. Berdasarkan hasil penelitian
menunjukkan bahwa kompensasi, pengawasan, disiplin kerja, dan kompetensi
secara simultan berpengaruh positif dan signifikan terhadap kinerja karyawan.
Sementara secara parsial kompensasi, pengawasan, dan disiplin kerja berpengaruh
positif dan signifikan terhadap kinerja karyawan. Sedangkan kompetensi secara
parsial tidak berpengaruh positif dan tidak signifikan terhadap kinerja karyawan.

Kata kunci : Kompensasi, Pengawasan, Disiplin Kerja, Kompetensi, Kinerja
Karyawan.
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THE EFFECT OF COMPENSATION, SUPERVISION, WORK
DISCIPLINE, AND COMPETENCY ON EMPLOYEE
PERFORMANCE AT BPR BANK SURYA YUDHA
BANJARNEGARA

Adiva Siska Kelana Sari* Akhmad Darmawan®
Management Study Program S1 Faculty of Economics and Business

Universitas Muhammadiyah Purwokerto

adivasiska27@gmail.com 1akhmaddarmawan@um|o.ac.id 2

ABSTRACT

This study aimed to determine the effect of compensation, supervision, work
discipline, and competence on employee performance at the Rural Bank (BPR)
Bank Surya Yudha Banjarnegara. The population in the research is employees at
the Rural Bank (BPR) Bank Surya Yudha Banjarnegara, totaling 150 employees,
and the sampling technique uses a saturated sample. The data analysis technique
in this study used descriptive statistical analysis, validity test, reliability test,
classical assumption test, multiple linear regression test, coefficient of
determination test, t-test and f test. The study results shows that compensation,
supervision, work discipline, and competence simultaneously positively and
significantly affect employee performance. While partially compensation,
supervision, and work discipline positively and significantly affect on employee
performance. Meanwhile, competence partially has no positive and insignificant
effect on employee performance.

Key word : Compensation, Supervision, Work Discipline, Competence, Employee
Performance.
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