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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepuasan kerja, pelatihan
kerja, dan disiplin kerja terhadap kinerja karyawan di Rumah Sakit Umum PKU
Muhammadiyah Danaraja Banjarnegara. Pengambilan sampel pada penelitian ini
menggunakan simple random sampling dengan jumlah sampel 113 orang yang
merupakan karyawan Rumah Sakit Umum PKU Muhammadiyah Danaraja
Banjarnegara. Teknik analisis data yang digunakan adalah analisis regresi
berganda. Hasil analisis data menunjukan bahwa secara simultan kepuasan kerja,
pelatinan kerja dan disiplin kerja berpengaruh signifikan terhadap kinerja
karyawan. Hasil analisis data secara parsial menunjukan bahwa kepuasan kerja
berpengaruh signifikan terhadap kinerja karyawan, pelatihan kerja tidak
berpengaruh signifikan terhadap kinerja karyawan, dan disiplin kerja berpengaruh
signifikan terhadap kinerja karyawan.

Kata Kunci : Kepuasan Kerja, Pelatihan Kerja, Disiplin Kerja, Kinerja Karyawan.
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EFFECT OF JOB SATISFACTION, JOB TRAINING AND WORK
DISCIPLINE ON EMPLOYEE PERFORMANCE AT PKU
MUHAMMADIYAH GENERAL HOSPITAL DANARAJA

BANJARNEGARA
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ABSTRACT

This study aims to determine the effect of job satisfaction, job training, and work
discipline on employee performance at PKU Muhammadiyah Danaraja
Banjarnegara General Hospital. Sampling in this study using simple random
sampling with a total sample of 113 people who are employees of the General
Hospital of PKU Muhammadiyah Danaraja Banjarnegara. The data analysis
technique used is multiple regression analysis. The results of data analysis show
that simultaneously job satisfaction, job training and work discipline have a
significant effect on employee performance. The results of data analysis partially
show that job satisfaction has a significant effect on employee performance, job
training has no significant effect on employee performance, and work discipline
has a significant effect on employee performance.

Keywords: Job Satisfaction, Job Training, Work Discipline, Employee
Performance.
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