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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh kontrak psikologis, perceived 
organizational support dan komitmen organisasi  terhadap kinerja karyawan 
RSUD PROF. Dr. Margono Soekarjo. Metode penelitian yang digunakan dalam 
penelitian ini adalah metode penelitian kuantitatif. Populasi dalam penelitian ini 
adalah karyawan RSUD PROF. Dr. Margono Soekarjo. teknik pengambilan data 
menggunakan Purposive Sampling. Jumlah sampel dalam penelitian ini berjumlah 
227 responden. Metode analisis yang digunakan dalam penelitian ini adalah 
analisis regresi linear berganda. Berdasarkan hasil penelitian secara parsial 
menunjukan bahwa kontrak psikologis, perceived organizational support dan 
komitmen organisasi   posistif dan signifikan terhadap kinerja karyawan RSUD 
PROF. Dr. Margono Soekarjo. Besarnya pengaruh kontrak psikologis, perceived 
organizational support dan komitmen organisasi dalam memberikan kontribusi 
pengaruh terhadap kinerja karyawan adalah sebesar 44,5%. 
 
Kata Kunci : Kontrak Psikologis, Perceived Organizational Support, Komitmen 

Organisasi, Kinerja Karyawan. 
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ABSTRACT 

This study aims to determine the effect of psychological contracts, perceived 
organizational support and organizational commitment on the performance of 
PROF Hospital employees. Dr. Margono Soekarjo. The research method used in 
this study is a quantitative research method. The population in this study were 
employees of the PROF Hospital. Dr. Margono Soekarjo. data collection 
technique using purposive sampling. The number of samples in this study 
amounted to 227 respondents. The analytical method used in this study is multiple 
linear regression analysis. Based on the results of the partial research, it shows 
that psychological contracts, perceived organizational support and organizational 
commitment affect positive and significant to the performance of PROF Hospital 
employees. Dr. Margono Soekarjo. The magnitude of the influence of 
psychological contracts, perceived organizational support and organizational 
commitment in contributing to employee performance is 44.5%. 
Keywords: Psychological Contract, Perceived Organizational Support, 

Organizational Commitment, Employee Performance. 
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