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PENGARUH KARAKTERISTIK INDIVIDU, LINGKUNGAN KERJA, DAN
KOMITMEN ORGANISASI TERHADAP KINERJA PEGAWAI DINAS
PENDIDIKAN KABUPATEN PURBALINGGA

Rizma Ayu Ningtyas?, Suyoto?

12Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
email : 'Rizmaayuningtyas18@gmail.com °Suyoto syahlan@yahoo.com

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh karakteristik individu,
lingkungan kerja, dan komitmen organisasi terhadap Kkinerja pegawai Dinas
Pendidikan Kabupaten Purbalingga. Populasi dalam penelitian ini adalah seluruh
pegawai Dinas Pendidikan Purbalingga yang berjumlah 108 pegawai, pengambilan
sampel menggunakan metode sensus dengan teknik sampling jenuh dengan jumlah
sampel 108 responden. Data diperoleh menggunakan instrumen penelitian
kuesioner. Teknik analisis menggunakan analisis regresi berganda. Berdasarkan
hasil analisis menunjukan bahwa secara simultan Karakteristik individu, lingkungan
kerja dan komitmen organisasi secara simultan berpengaruh signifikan terhadap
kinerja pegawai. Untuk uji parsial, variabel karakteristik individu berpengaruh
positif signifikan terhadap kinerja pegawai, variabel lingkungan kerja tidak
berpengaruh terhadap kinerja pegawal, dan variabel komitmen organisasi
berpengaruh positif signifikan terhadap kinerja pegawai.

Kata Kunci: Karakteristik Individu, Lingkungan Kerja, dan Komitmen Organisasi
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THE EFFECT OF INDIVIDUAL CHARACTERISTICS, WORK ENVIRONMENT,
AND ORGANIZATIONAL COMMITMENTS ON PERFORMANCE OF
PURBALINGGA DISTRICT EDUCATION SERVICES

Rizma Ayu Ningtyas! Suyoto?
12Faculty of Economics and Business
University of Muhammadiyah Purwokerto
email : 'Rizmaayuningtyas18@gmail.com 2Suyoto_syahlan@yahoo.com

ABSTRACT

This study aims to determine the effect of individual characteristics, work
environment, and organizational commitment on the performance of the
Purbalingga District Education Office employees. The population in this study were
all employees of the Purbalingga Education Office, amounting to 108 employees.
The sample was taken using the census method with saturated sampling technique
with a sample of 108 respondents. Data were obtained using a questionnaire
research instrument. The analytical technique uses multiple regression analysis.
Based on the results of the analysis shows that simultaneously individual
characteristics, work environment and organizational commitment simultaneously
have a significant effect on employee performance. For the partial test, the
individual characteristics variable has a significant positive effect on employee
performance, the work environment variable has no effect on employee
performance, and the organizational commitment variable has a significant
positive effect on employee performance.

Keywords: Individual Characteristics, Work Environment, and Organizational
Commitment
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