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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis secara parsial
pengaruh motivasi Kkerja, budaya organisasi dan komunikasi terhadap Kkinerja
pegawai pada Dinas Pendidikan Kabupaten Banyumas. Pengambilan sampel
menggunakan metode purposive sampling dengan kriteria Pegawai Negeri Sipil
(PNS) yang disebarkan menggunakan kuesioner. Sampel yang digunakan
sejumlah 100 pegawai. Teknik analisis yang digunakan dalam penelitian ini
menggunakan Statistical Package for the Social Sciences (SPSS). Hasil penelitian
ini menunjukan bahwa motivasi kerja secara parsial tidak berpengaruh dan tidak
signifikan terhadap Kinerja pegawai, budaya organisasi secara parsial berpengaruh
dan signifikan terdahap Kinerja pegawai dan komunikasi secara parsial
berpengaruh negatif dan tidak signifikan terhadap kinerja pegawai. Berdasarkan
hasil uji koefisien determinasi R? adjusted sebesar 32,7%.

Kata Kunci: Motivasi Kerja, Budaya Organisasi, Komunikasi, Kinerja Pegawai

Xi

Pengaruh Motivasi Kerja..., Raihan Akbar Cahya Gemintang, Fakultas Ekonomi dan Bisnis UMP, 2022


mailto:Raihanakbarcahya12@gmail.com
mailto:fatmahbagis2014@gmail.com

THE EFFECT OF WORK MOTIVATION, ORGANIZATIONAL CULTURE,
AND COMMUNICATION ON EMPLOYEE PERFORMANCE AT THE
EDUCATION OFFICE OF BANYUMAS DISTRICT
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ABSTRACT

This study aims to determine and partially analyze the effect of work
motivation, organizational culture and communication on employee performance
at the BanyumasDistrict Education Office. Sampling using purposive sampling
method ith the criteriaof Civil Servants (PNS) distributed using a questionnaire.
The sample used is 100 employees. The analytical technique used in this research
is the Statistical Package for the Social Sciences (SPSS). The results of this study
indicate that work motivation partially has no and no significant effect on
employee performance, organizational culture partially and significantly
influences employee performance and communication partially has a negative
and insignificant effect on employee performance. Based on the test results, the
coefficient of determination R2 adjusted is 32.7%.

Key: Work Motivation, Organizational Culture, Communication, Employee
Performance
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