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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi, disiplin kerja,
dan motivasi kerja terhadap kepuasan kerja karyawan Laksana Baru Swalayan
Majenang. Jenis penelitian ini ‘adalah penelitian kuantitatif. Populasi dalam
penelitian ini adalah karyawan Laksana Baru Swalayan Majenang yang berjumlah
100, pengambilan sampel dalam penelitian ini yaitu menggunakan metode
nonprobability sampling dengan teknik sampling jenuh yaitu sampel yang bila
ditambah jumlahnya tidak akan menambah keterwakilan sehingga tidak akan
mempenagruhi nilai informasi yang telah diperoleh. Data yang diperloeh dari
menyebarkan kuesioner sebanyak 100. Analisis data menggunakan analisis regresi
linier berganda. Berdasarkan hasil pengujian diperoleh hasil : (1) Kompensasi,
disiplin kerja dan motivasi kerja secara simultan berpengaruh terhadap kepuasan
kerja pada karyawan Laksana Baru Swalayan Majenang. (2) Kompensasi secara
parsial berpengaruh positif signifikan terhadap kepuasan kerja karyawan Laksana
Baru Swalayan Majenang. (3) Disiplin kerja secara parsial berpengaruh positif
signifikan terhadap kepuasan kerja karyawan Laksana Baru Swalayan Majenang.
(4) Motivasi kerja secara parsial berpengaruh positif signifikan terhadap kepuasan
kerja karyawan Laksana Baru Swalayan Majenang.

Kata Kunci : Kompensasi, Disiplin Kerja, Motivasi Kerja, Kepuasan Kerja
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THE EFFECT OF COMPENSATION, WORK DISCIPLINE AND WORK
MOTIVATION ON EMPLOYEE SATISFACTION

(Study on Employees of Laksana Baru Swalayan in Majenang)
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ABSTRACT

This study aims to determine the effect of compensation, work discipline,
and work motivation on job satisfaction of Laksana Baru Swalayan
Majenang employees. This type of research is quantitative research. The
population in this study were 100 employees of Laksana Baru Swalayan
Majenang, The sampling in this study was using the non- probability
sampling method with saturated sampling technique, namely the sample
which, when added to the number, would not increase the representation
so that it would not affect the value of the information that has been
obtained. The data obtained from distributing questionnaires were 100.
Data analysis used multiple linear regression analysis. Based on the test
results, the results obtained are: (1) Compensation, work discipline and
work motivation simultaneously affect job satisfaction for employees of
Laksana Baru Supermarket Majenang. (2) Compensation partially has a
significant positive effect on job satisfaction of Laksana Baru Swalayan
Majenang employees. (3) Work discipline partially has a significant
positive effect on job satisfaction of Laksana Baru Swalayan Majenang
employees. (4) Work motivation partially has a significant positive effect
on job satisfaction of Laksana Baru Swalayan Majenang employees.

Keywords: Compensation, Work Discipline, Work Motivation, Job
Satisfaction
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