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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh self efficacy, 

pengalaman kerja, dan lingkungan kerja fisik terhadap kinerja karyawan PT 

Royal Korindah Purbalingga.Pengambilan sampel dalam penelitian ini 

menggunakan metode nonprobability sampling dengan teknik sampling 

insidental dengan jumlah 100 responden. Data diperoleh dari responden 

dengan insrtumen penelitian menggunkan kuesioner.Analisis yang digunakan 

adalah Uji F, Uji t dan R
2
adjusted. Hasil penelitian ini berdasarkan uji F 

menyatakan bahwa self efficacy, pengalaman kerja, dan lingkungan kerja fisik 

secara simultan berpengaruh signifikan terhadap kinerja karyawan. 

Berdasarkan uji t diperoleh,self efficacy berpengaruh positif dan signifikan 

terhadap kinerja,pengalaman kerja berpengaruh positif dan signifikan terhadap 

kinerja. Lingkungan Kerja Fisik berpengaruh positif dan signifikan terhadap 

kinerja. Berdasarkan uji koefisien determinasi R
2
adjusted menunjukkan 

besarnya pengaruh self efficacy, pengalaman kerja, dan lingkungan kerja fisik 

terhadap kinerja karyawan sebesar 50,2%, sedangkan sisanya 49,8% 

dipengaruhi variabel diluar model penelitian  

 

 

Kata Kunci : Self Efficacy, Pengalaman Kerja,  Lingkungan Kerja Fisik , 

Kinerja Karyawan  
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ABSTACT 

This study aims to determimine the effect of self efficacy, work 

experience, and physical work environment on employee performance at PT 

Royal Korindah Purbalingga. The sampling in this study was using the non-

probability sampling method with sampling insidental technique with a total of 

100 respondents. Data obtained from respondents with research instruments 

using questionnaires. The analysis used is the F, t test and R
2 

adjusted.The 

results of this study based on the F test stated that self efficacy, work 

experience, and physical work environment simultaneously has a significant 

effect on employee performance. Based on the t test obtained, self efficacy has 

a positive significant effect on employee performance, work experience has a 

positive significant effect on employee performance, physical work 

environment has a positive significant effect on employee performance. Based 

on the coefficient of determination, test R
2 

adjusted show the magnitude of the 

influence of self efficacy, work experience, and physical work environment on 

employee performance by 50,2% while the reamaining 49,8% is influenced by 

variables outside the research model. 

 

 

Keywords: self efficacy, work experience, physical work environment, 

employee performance 
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