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tetaplah bekerja keras (untuk urusan yang lain). Dan hanya kepada Tuhan-Mu lah
engkau berharap.”

(Q.S Al-Insyirah : 6-8).
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kamu paling tinggi (derajatnya), jika kamu orang beriman.

(Q.S ¢ Ali Imran : 139)

“Dunia memang tidak selamanya memberikan kebahagiaan, namun jangan
jadikan alas an untuk berhenti berjuang.”

(Suga BTS)

“You are the only one who create your future.”
(Kim Taehyung)

The word "sincere" is a lie, the right one is forced then get used to it.
(Me, 2022)
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui; pengaruh Tingkat Pendidikan terhadap
Kinerja Pegawai, Pengalaman Kerja terhadap Kinerja Pegawai dan Kualitas
Sumber Daya Manusia terhadap Kinerja Pegawai Perangkat Desa Kecamatan
Mrebet Kabupaten Purbalingga. Populasi dalam penelitian ini adalah seluruh
pegawai Perangkat Desa Kecamatan Mrebet yang berjumlah 173 pegawai.
Pengambilan sampel dalam penelitian ini menggunakan metode Probability
Sampling dengan Teknik purposive sampling dengan jumlah sampel 121
responden. Data diperoleh dari responden dengan instrument penelitian
menggunakan kuesioner. Teknik analisis data menggunakan analisis regresi
berganda. Hasil analisis menunjukan bahwa Tingkat Pendidikan, Pengalaman
Kerja, dan Kualitas Sumber Daya Manusia secara simultan berpengaruh signifikan
terhadap Kinerja Pegawai. Namun Ketika diuji secara parsial Pengalaman Kerja
berpengaruh negatif signifikan terhadap Kinerja Pegawai, sedangkan Tingkat
Pendidikan dan Kualitas Sumber Daya Manusia secara parsial mempunyai
pengaruh yang signifikan terhadap Kinerja Pegawai.

Kata Kunci : Tingkat Pendidikan, Pengalaman Kerja, Kualitas Sumber Daya
Manusia
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EFFECT OF EDUCATION LEVEL, WORK EXPERIENCE, AND
QUALITY OF HUMAN RESOURCES ON EMPLOYEE PERFORMANCE

(Study on Village Apparatus, Mrebet Subdistrict, Purbalingga Regency)
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Muhammadiyah University Purwokerto
fadilanur.ipsS@gmail.com

Suyoto?
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Muhammadiyah University Purwokerto
suyoto@ump.ac.id

ABSTRACT

This study aims to determine; The influence of Education Level on Employee
Performance, Work Experience on Employee Performance and Quality of Human
Resources on the Performance of Village Apparatus Employees, Mrebet District,
Purbalingga Regency. The population in this study were all employees of the
Village Apparatus in the District of Mrebet which had 173 employees. Sampling in
this study using the Probability Sampling method with purposive sampling
technique with a sample of 121 respondents. Data obtained from respondents with
research instruments using a questionnaire. The data analysis technique used
multiple regression analysis. The results of the analysis show that the level of
education, work experience, and quality of human resources simultaneously have a
significant effect on employee performance. However, when partially tested, work
experience has a significant negative effect on employee performance, while the
level of education and quality of human resources partially has a significant effect
on employee performance.

Keywords: Education Level, Work Experience, Quality of Human Resources
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