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ABSTRAK 

Tujuan penelitian ini bertujuan untuk menganalisis dan menjelaskan 

pengaruh kepemimpinan transformasional, motivasi kerja, keterikatan kerja 

terhadap kinerja anggota Polres Cilacap. Penelitian ini menggunakan pendekatan 

kuantitatif. Teknik pengambilan sampel menggunakan metode nonprobability 

sampling dengan menggunakan pendekatan incidental sampling dan rumus slovin. 

Penelitian ini menggunakan kuesioner dengan jumlah responden 138 anggota 

Polres Cilacap. Analisis data menggunakan uji instrumen data, uji asumsi klasik, 

uji analisis data, uji hipotesis. Dari hasil penelitian secara parsial menunjukkan 

bahwa kepemimpinan transformasional tidak berpengaruh signifikan terhadap 

kinerja, motivasi kerja, dan keterikatan kerja berpengaruh signifikan terhadap 

kinerja. Kepemimpinan transfromasional, motivasi kerja, keterikatan kerja secara 

simultan berpengaruh signifikan terhadap kinerja. 

Kata kunci : Kepemimpinan transformasional, Motivasi kerja, Keterikatan kerja,  

dan Kinerja. 
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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP, WORK 

MOTIVATION, WORK ENGAGEMENT ON THE PERFORMANCE OF 

CILACAP POLICE OFFICERS 
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ABSTRACT 

The purpose of this study aims is to analyze and explain the effect of 

transformational leadership, work motivation, work engagement on the 

performance of the Cilacap Police Officers. This study uses a quantitative 

approach. The sampling technique is taken uses nonprobability sampling method 

using aapproach incidental sampling and slovin formula.  This study used a 

questionnaire with 138 respondents as members of the Cilacap Police. Data 

analysis using data instrument test, test classical assumptions, test data analysis, 

test hypotheses. From the results of the study partially shows that 

transformational leadership has no significant effect on the perfomance, work 

motivation and work engagement have a significant effect on the perfomance. 

Transfromational leadership, work motivation, work attachments simultaneously 

have a significant effect on the perfomance. 

Keywords: Transformational leadership, Work motivation, Work engagement, 
and Perfomance. 
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