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ABSTRAK

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh variabel
pelatihan, pengalaman kerja dan human relation terhadap kinerja karyawan. Jenis
penelitian ini adalah penelitian kuantitatif. Pengambilan sampel pada penelitian ini
menggunakan sampling purposive dengan jumlah sampel 100 orang. Penelitian ini
mengambil subyek di PT. Wahana Kasih Mulia Kedungreja Cilacap. Analisis data
dilakukan menggunakan aplikasi IMB SPSS Statistics 23. Teknik analisis data yang
digunakan uji analisis regresi linier berganda. Hasil analisis data menunjukan bahwa
secara simultan pelatihan, pengalaman kerja, dan human relation berpengaruh
signifikan terhadap kinerja karyawan dan secara parsial pelatihan, pengalaman kerja,
dan human relation berpengaruh positif signifikan terhadap kinerja karyawan.

Kata kunci: pelatihan, pengalaman kerja, human relation dan kinerja karyawan.
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THE APPLICATION OF MULTIPLE REGRESSION ANALYZE IN
TRAINING, WORK EXPERIENCE, HUMAN RELATIONS AND
EMPLOYEE PERFORMANCE PT WAHANA KASIH MULIA
KEDUNGREJA CILACAP

Titi Nilzanada Wahyu Balada®
Faculty of Economics And Business
University of Muhammadiyah Purwokerto
titinilzanadawb99@gmail.com

Suyoto?
Faculty of Economics And Business
University of Muhammadiyah Purwokerto
suyoto_syahlan@yahoo.com

ABSTRACT

The purpose of this study was to determine the effect of training variables,
work experience, and human relations on employee performance. This type of
research is quantitative research. Sampling method in this research used purposed
sampling with a number of sample of 100 respondent. This research took the subject
in PT. Wahana Kasih Mulia Kedungreja Cilacap. Data analysis was performed using
the IMB SPSS statistics 23 program. Data analysis techniques used are multiple
regression analysis. The results of data analysis showed that as simultaneous
training, work experience, and human relations significantly influence employee
performance and partially training, work experience, and human relations have a
significant positive effect on the employee performance.

Key word: training, work experience, human relations and employee performance
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