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ABSTRAK 

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh variabel gaya 

kepemimpinan transformasional, disiplin kerja dan kepuasan kerja terhadap kinerja 

perangkat desa. Jenis penelitian ini adalah penelitian kuantitatif. Pengambilan sampel 

pada penelitian ini menggunakan sensus dengan jumlah populasi 173 orang. 

Penelitian ini mengambil subyek di perangkat desa di kecamatan Mandiraja 

kabupaten Banjarnegara. Teknik analisis data yang digunakan uji analisis regresi 

linier berganda. 

Hasil analisis data menunjukkan bahwa variabel gaya kepemimpinan 

transformasional berpengaruh signifikan terhadap kinerja perangkat desa, disiplin 

kerja berpengaruh signifikan terhadap kinerja perangkat desa, dan kepuasan kerja 

berpengaruh signifikan terhadap kinerja perangkat desa. Berdasarkan hasil analisis 

data menunjukkan bahwa variabel kepuasan kerja yang paling berpengaruh terhadap 

kinerja perangkat desa di kecamatan Mandiraja kabupaten Banjarnegara.   

 

Kata kunci: Gaya Kepemimpinan Transformasional, Disiplin Kerja, Kepuasan 

Kerja, Kinerja Perangkat Desa. 
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ABSTRACT 

The purpose of this study was to determine the effect of transformational leadership 

style, work discipline, and job satisfaction on the performance of village officials in 

Mandiraja sub-district Banjarengara district. This type of research is quantitative 

research. Sampling in this study used census with a population size of 173 people. 

This study took the subject in the village officials in Mandiraja sub-district of 

Banjarnegara district. Data analysis techniques used were multiple linear regression 

analysis.  

The results of data analysis indicate that the variable transformational 

leadership style has a significant effect on the performance of village officials, work 

discipline has significant effect on the performance of village officials, and job 

satisfaction has a significant effect on the performance of village officials . Based on 

the results of data analysis shows that the job satisfaction variables that most 

influence the performance of village officials in Mandiraja sub-district Banjarnegara 

district. 

Keywords: Transformational Leadership Style, Work Discipline, Job Satisfaction, 

Performance Of Village Officials. 
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