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ABSTRAK 

Tujuan dari penelitian ini adalah mengetahui etos kerja, disiplin kerja, presensi 

elektronik terhadap kinerja pegawai di Dinas Perindustrian dan Perdagangan 

Kabupaten Kebumen. Sampel penelitian adalah PNS Dinas Perindustrian dan 

Perdagangan Kabupaten Kebumen yang berjumlah 115 pegawai dengan 

menggunakan teknik simple random sampling dan data diperoleh langsung dari 

responden dengan instrument penelitian menggunakan kuesioner. Data dianalisis 

menggunakan uji deskriptif, uji instrumen data, uji asumsi klasik, analisis regresi 

sederhana, analisis regresi berganda, dan uji MRA. Hasil uji analisis secara parsial 

menunjukkan bahwa etos kerja berpengaruh signifikan terhadap kinerja pegawai, 

disiplin kerja berpengaruh signifikan terhadap kinerja pegawai, presensi 

elektronik berpengaruh signifikan terhadap kinerja pegawai dan presensi 

elektronik memoderasi pengaruh disiplin kerja terhadap kinerja pegawai.  

Key word: Etos Kerja, Disiplin Kerja, Presensi Elektronik, Kinerja Pegawai, 

Dinas Perindustrian dan Perdagangan Kabupaten Kebumen. 
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ABSTRACT 

The purpose of this study was to find out the work ethic, work discipline, 

electronic presence on the performance of employees in the Department of 

Industry and Trade Kebumen Regency. The research sample was civil servants of 

the Department of Industry and Trade of Kebumen Regency, which amounted to 

115 employees using simple random sampling techniques and data obtained 

directly from respondents with the research instrument using a questionnaire. Data 

were analyzed using descriptive test, data instrument test, classic assumption test, 

simple regression analysis, multiple regression analysis, and MRA test. The 

analysis result partially shows that work ethic has a significant effect on employee 

performance, work discipline has a significant effect on employee performance, 

electronic presence has a significant effect on employee performance and 

electronic presence moderates the effect of work discipline on employee 

performance. 

 

Key words: Work Ethic, Work Discipline, Electronic Presence, Employee 

Performance, Kebumen District Industry and Trade Office. 
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