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ABSTRAK

Tujuan dari penelitian ini adalah mengetahui etos kerja, disiplin kerja, presensi
elektronik terhadap kinerja pegawai di Dinas Perindustrian dan Perdagangan
Kabupaten Kebumen. Sampel penelitian adalah PNS Dinas Perindustrian dan
Perdagangan Kabupaten Kebumen yang berjumlah 115 pegawai dengan
menggunakan teknik simple random sampling dan data diperoleh langsung dari
responden dengan instrument penelitian menggunakan kuesioner. Data dianalisis
menggunakan uji deskriptif, uji instrumen data, uji asumsi klasik, analisis regresi
sederhana, analisis regresi berganda, dan uji MRA. Hasil uji analisis secara parsial
menunjukkan bahwa etos kerja berpengaruh signifikan terhadap kinerja pegawai,
disiplin kerja berpengaruh signifikan terhadap kinerja pegawai, presensi
elektronik berpengaruh signifikan terhadap Kinerja pegawai dan presensi
elektronik memoderasi pengaruh disiplin kerja terhadap kinerja pegawai.

Key word: Etos Kerja, Disiplin Kerja, Presensi Elektronik, Kinerja Pegawai,
Dinas Perindustrian dan Perdagangan Kabupaten Kebumen.
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THE EFFECT OF WORK ETHOS AND DISCIPLINE ON
PERFORMANCE OF EMPLOYEES OF INDUSTRIAL AND TRADING
KEBUMEN DISTRICT WITH ELECTRONIC PRESENTION AS
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ABSTRACT

The purpose of this study was to find out the work ethic, work discipline,
electronic presence on the performance of employees in the Department of
Industry and Trade Kebumen Regency. The research sample was civil servants of
the Department of Industry and Trade of Kebumen Regency, which amounted to
115 employees using simple random sampling techniques and data obtained
directly from respondents with the research instrument using a questionnaire. Data
were analyzed using descriptive test, data instrument test, classic assumption test,
simple regression analysis, multiple regression analysis, and MRA test. The
analysis result partially shows that work ethic has a significant effect on employee
performance, work discipline has a significant effect on employee performance,
electronic presence has a significant effect on employee performance and
electronic presence moderates the effect of work discipline on employee
performance.

Key words: Work Ethic, Work Discipline, Electronic Presence, Employee
Performance, Kebumen District Industry and Trade Office.

Xi

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020


mailto:Rindyayunda2@gmail.com

DAFTAR ISl

HALAMAN SAMPUL

HALAMAN JUDUL ....oviiiiiiit et aneeneas [
HALAMAN PERSETUJIUAN ...ttt ii
HALAMAN PENGESAHAN .....ocoiiiiiiniiiieie e iii
HALAMAN PERNYATAAN ORISINALITAS ..ot iv
HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI SKRIPSI.......... v
KATA PENGANTAR ..ottt steste e be et na e eaassne e steaneanaanes Vi
MOTZO .........s- - Bir.ccu ... CRED....... . h oo B viii
PERSEMBAHAN .......ccoiitiitit ittt ara e easie et steasesreananseaneas iX
PBSTRARNY.. A W AW....... X\ AW o oo N ol Py X
IABSTRASY .. W/ .. MAAS N A s r ... ... Na.......... .. Xi
DAFTARPISIRIE......... 0. 0008 o e B B e cah e Xii
DAFTAR TABEL ...ttt sttt e itesasss e abe e esae e anae e snesnaaneanns Xiv
DAFTAR GAMBAR ....ccoiiiiiiiiiicitse et st sasstne e ssaas e ssesaessessessesseassanens XVi
DAFTAR LAMPIRAN ... .ottt itiaiatieiesesiaisias e e ssesseesssnasssessessessesseasessassnasesses XVii
BAB | PENDAHULUAN ......ccootiiitiiiie ettt et 1
A, Latar Belakang ... ieeiiece et 1
B. Perumusan Masalah ..ot 10
C. Pembatasan Penelitian ............ccccoveiiiiiiisiiiinis i sie e 10
D. Tujuan Penelitian dan Manfaat Penelitian ............ccccooeieiienincniniien, 10
BAB Il TINJAUAN PUSTAKA ..ottt 12
YN I T g o - Y- T I =T OSSPSR 12
B. Hasil Penelitian Terdahulu.............ccoooeiiii e 30
C. Kerangka PEMIKIraN..........cccocooiiiiiiiiiiciece e 34
D. HIPOTESIS ...ttt 39
BAB 111 METODE PENELITIAN ....ooiiiiiect e 40
A, JeniS Penelitian..........ccvvieiiiie e 40
B. Populasi dan Sampel ... 40
C. Jenis, Sumber Data dan Teknik Pengumpulan Data............c.c.cccevvennne 42
D. Variabel Penelitian...........cccoooiiiiiiiiiii e 43
E. Definisi Operasional ............cccocviieiiieiiiie e 44
F. Metode ANaliSiS Data.........cccerviiiiieiiiie e e see e 50
Xii

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020



BAB IV HASIL DAN PEMBAHASAN .....coocoiiiiiiee e 62

A. Gambaran Umum ODBJeK .........coiiiiiiiiieeee e 62
B. RESPON RALE .....oiiiiiiiiiie ittt 63
C. Karakteristik RESPONUEN .........ciiiieiiieiee s 64
D. HaSH PeNEITIAN ..o 72
E. Pembahnasan. ..o 92

BAB V PENUTUP ..o 100
AL KESIMPUIAN ..ot 100
B. Keterbatasan PeneIItIAN............u.ee e 100
. S AN e e ———— 101

DAF T AR PUST AK A e, 102

LA P IR AN ..ttt 107

Xiii

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020



DAFTAR TABEL

Tabel 2.1 Penelitian Terdahulu...........ccooiiiiiiiie e, 30
Tabel 3.1 Definisi Operasional Variabel Kinerja Pegawai ..........c.ccccooceevveieennnn 45
Tabel 3.2 Definisi Operasional Variabel Etos Kerja........c.ccccovvveiiiiiiciinciieenne. 46
Tabel 3.3 Definisi Operasional Variabel Disiplin Kerja..........ccccooovvviiiiiininnnnnn. 47
Tabel 3.4 Definisi Operasional Variabel Presensi Elektronik .............ccccocoveni. 49
Tabel 3.5 RiNgKasaN ANALISIS ....c...iiieiiiiiiiienie et se e se e sae s 61
Tabel 4.1 RESPON RALE ...ecvveiieeiieeie e eesiee e et eneeeeeeassneeseeaneeeneenneas 64
Tabel 4.2 Karakteristik RESPONUEN ........ccooiiiiiie it e 65
Tabel 4.3 Hasil Statistik Deskriptif Etos Kerja.......ccoooviiiiinininiiinenisiees 67
Tabel 4.4 Pertanyaan Terbuka Variabel Etos Kerja........cccceooveviiiiiiiciciicieciiies 68
Tabel 4.5 Hasil Statistik Deskriptif Disiplin Kerja...........cccoeveviiiiiinene e 68
Tabel 4.6 Pertanyaan Terbuka Variabel Disiplin Kerja........cccoeoovvvveiieiieinennnnn 69
Tabel 4.7 Hasil Statistik Deskriptif Presensi ElektroniK..............ccceeviviviinnnnnn 70
Tabel 4.8 Pertanyaan Terbuka Variabel Presensi Elektronik ..............cc.ccccoviei. 71
Tabel 4.9 Hasil Statistik Deskriptif Kinerja Pegawai .........cccooceveniiieniniinnennnn. 71
Tabel 4.10 Pertanyaan Terbuka Variabel Kinerja Pegawai ...............cc.cceveveenen. 72
Tabel 4.11 Hasil Uji Validitas Variabel Etos Kerja...........ccvveviiviiiiicnciieciennn 73
Tabel 4.12 Hasil Uji Validitas Variabel Disiplin Kerja........c..ccccocoocciiiiieiinennnn 74
Tabel 4.13 Hasil Uji Validitas Variabel Presensi Elektronik...........c..cccccvvvennnn 75
Tabel 4.14 Hasil Uji Validitas Variabel Kinerja Pegawai ........cc.cocccocvvviinnnene. 76
Tabel 4.15 Hasil Uji Reliabilitas. ..., 77
Tabel 4.16 Hasil Uji Normalitas Kolmogorof-Smirnov (K-S) ........cccccoevvinnneee. 78
Tabel 4.17 Hasil Uji MUItIKOINIEITEAS ......ocvveiiieiiiieieeese e 78
Tabel 4.18 Hasil Uji Heteroskedastisitas dengan Metode Glejser...................... 79
Tabel 4.19 Hasil Uji Analisis Regresi Sederhana ..........c.cccocvevvivieivenesvieieennnnn 80
Tabel 4.20 Hasil Uji Analisis Regresi Berganda dan MRA ...........ccccccveveivenne 81
Tabel 4.21 Hasil Uji Kecocokan Model ............cccooeviveveiiiniienncc e 84
Xiv

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020



Tabel 4.22 Hasil Nilai Koefisien Determinasi .........ccccoovveeienereneneneseseenens 86
Tabael 4.23 Ringkasan Pengujian HIPOteSIS..........ccooviiririieiieieieic e 91

XV

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020



DAFTAR GAMBAR

Gambar 2.1 Kerangka PEMIKIFan..........ccooeieieiiiiieiisieeee s 39
Gambar 3.1 Kurva Uji F/Kecocokan Model...........cccoeerieiiiiniienesieneene e 55
Gambar 3.2 Kurva Uji t HIPOLESIS L ....ocviiiiiiiiciie e 58
Gambar 3.3 Kurva Uji t HIPOLESIS 2 c..vivurieiieiiiecie e 59
Gambar 3.4 Kurva Uji t HIPOTESIS 3 ......ooiiieiee it 60
Gambar 3.5 Kurva Uji t HIPOTESIS 4 ....c.eiiieiueiie e siese e 61
Gambar 4.1 Kurva Uji F/Kecocokan Model L.....cccoveivieiveisiiveiiin e 84
Gambar 4.2 Kurva Uji F/Kecocokan Model 2.............ccccevviiieieeneieiin e 86
Gambar 4.3 Kurva Uji THIPOTESIS 1 ...cc.ooiiiiiiiiis it 88
Gambar 4.4 Kurva Uji t HIPOLESIS 2 .....civeivieiiieieciicie s eeite e 89
Gambar 4.5 Kurva Uji t HIPOLESIS 3 .....cciviuiiiiaiiiiiieiie e sre e eita e 89
Gambar 4.6 Kurva Uji t HIPOEESIS 4 ....ocviiriiiii ettt 90
XVi

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020



DAFTAR LAMPIRAN

Lampiran 1 Surat Keterangan Telah Melakukan Penelitian............ccccccooeveenen. 108
Lampiran 2 Kuesioner PENElItIan...........ccccviiieiie e 109
Lampiran 3 RESPON RALE.........cccveiiiieiieie et 115
Lampiran 4 Karakteritik RESPONUEN ..c.....coveiiriiriiii e 116
Lampiran 5 Hasil Statistik DeSKIiptif ... 120
Lampiran 6 Hasil Uji Validitas ..o 122
Lampiran 7 Hasil Uji Reliabilitas .........ccocoove i iin i esiissienee e 126
Lampiran 8 Hasil Uji ASumsi KIaSIK.......ccvueivieiiiiiiiii st 128
Lampiran 9 Hasil Uji REQIESI ........ccveiviiieiiciees et ste s 130
Lampiran 10 Uji Pengujian HIpOoteSIS.........ccoiiveiiiiieiieiese e ciee e se e 132
Lampiran 11 Hasil Jawaban ReSpONden ........ccccoovviiniiieiieiieeisie i 133
Lampiran 12 rtabel...... ..o e s nn s 145
Lampiran 13 t1aDE] ...ociiiiiiiii e 147
Lampiran 14 Fabel ... ..o e e 148
XVii

Pengaruh Etos Kerja..., Rindy Ayunda Kurnianti, Fakultas Ekonomi dan Bisnis UMP, 2020





