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MOTTO 

 

 Be good, do good, see good. (Unknown). 

 Life is worth living, so live another day. The meaning of forgiveness, 

people make mistakes, doesn’t mean you have to give in. (Justin Bieber). 

 If you’re struggling today, remember that life is worth living and 

believe that the best is yet to come. Remember that you are loved, you matter, 

and never forget that there is always hope. (Germany Kent). 

 Everybody has an addiction, mine happens to be success. (Drake). 

 “Hai anak-anakku, pergilah kamu, maka carilah berita tentang Yusuf 

dan saudaranya dan jangan kamu berputus asa dari rahmat Allah. 

Sesungguhnya tiada berputus asa dari rahmat Allah, melainkan kaum yang 

kafir” (Q.S Yusuf : 87). 
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