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MOTTO

Be good, do good, see good. (Unknown).

Life is worth living, so live another day. The meaning of forgiveness,
people make mistakes, doesn’t mean you have to give in. (Justin Bieber).

If you're struggling today, remember that life is worth living and
believe that the best is yet to come. Remember that you are loved, you matter,
and never forget that there is always hope. (Germany Kent).

Everybody has an addiction, mine happens to be success. (Drake).

“Hai anak-anakku, pergilah kamu, maka carilah berita tentang Yusuf
dan saudaranya dan jangan kamu berputus asa dari rahmat Allah.
Sesungguhnya tiada berputus asa dari rahmat Allah, melainkan kaum yang

kafir” (Q.S Yusuf : 87).
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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh budaya organisasi,
disiplin kerja dan pengembangan karir terhadap kinerja karyawan. Populasi dalam
penelitian ini adalah seluruh karyawan Lapas Kelas I[IA Purwokerto. Penelitian ini
merupakan penelitian kuantitatif dengan menggunakan kuesioner. Sampel pada
penelitian ini berjumlah 127 karyawan. Untuk menentukan sampel, peneliti
menggunakan metode sampel jenuh atau sensus. Teknik analisis yang digunakan
dalam penelitian ini adalah analisis regresi berganda. Hasil penelitian ini
menunjukkan bahwa budaya organisasi dan disiplin kerja, berpengaruh terhadap
kinerja karyawan. Sementara itu pengembangan karir, tidak berpengaruh
signifikan terhadap kinerja karyawan.

Kata kunci : Budaya Organisasi, Disiplin Kerja dan Pengembangan Karir,
Kinerja Karyawan.
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THE EFFECT OF ORGANIZATIONAL CULTURE, WORK
DISCIPLINE AND CAREER DEVELOPMENT TOWARD
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ABSTRACT

This research aims fo examine the effect of organizational culture, work
discipline, and career development toward employee performance. The
population in this research was all employees of the Class 114 Prison in
Purwokerto. This research is a quantitative research using a questionnaire.
Samples in this research amounted to 127 employees. In determining the
samples, the researcher used saturated sample method or census. The analysis
technique used in this research was mudtiple linier regression analysis. The
results of this research showed that both organizational culture and work
discipline affect employee performance. Meanwhile, career development has no
significant effect on employee performance.

Keywords: organizational culture, work discipline and career development,
employee performance.
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